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APPOINTMENT OR RETENTION OF CERTAIN FEMALE 
RESERVE PERSONNEL WITH MINOR CHILDREN 


THURSDAY, MAY 14, 1953 


UNITED STATES SENATE, 
SUBCOMMITTEE OF THE 
COMMITTEE ON ARMED SERVICES, 
Washington, D é’. 


The subcommittee met, pursuant to notice, at 2:30 p. m., in room 


212, Senate Office Building, Washington, D. C., Senator Robert C. 
Hendrickson (chairman of the subcommittee) presiding. 

Present: Senators Hendrickson and Hunt 

Also present: T. E. Braswell, Jr., of the committee staff. 

Senator HeENprRickson. The meeting will please be in order 

| would first ike to welcome all of the witnesses who are present 
here today to testify on S. 1492. The time and effort which this 
trip has entailed for many of you certainly represents your intense 
nterest in this bill, and the subcommittee appreciates your response. 

As you may know, and I am sure you all know, 8S. 1429 which I 
introduced, would amend the Armed Forces Reserve Act of 1952. 
Specifically, the Secretaries of the Army, Navy, and Air Force would 
be required to insure that women would not be either imeligible for 
appointment or be involuntarily discharged because of the fact that 
either have minor children or become mothers 


S. 1492 is as follows: 


S. 1492, 83d ( t ] 
\ I b ‘ lequate pro ) lating to the point t or retention of 
certain female Reserve personnel with minor or dependent childret 

Be it enacted by ti Senate and House of Re presentatives of the United States of 

in ca in Congress assembled, That the Armed Forces Reserve Act of 1952 is 
mended 

1) by adding at the end of part III thereof the following new section: 
Sec. 305. The Secretary of the Army shall establish adequate provisions with 


respect to female Reserve officers, female former Reserve officers, Reserve enlisted 


women, and former Reserve enlisted women of the Army Reserve to insure (1 
hat such personnel shall not be declared ineligible for appointment or enlistment 

the Army Reserve solely on the basis of having minor or dependent children, 
and (2) that such personnel shall not be discharged involuntarily therefrom solely 
because of the birth or assumption of care or custody of such children.” 

(2) by adding at the end of part IV thereof, the following new section: 

“Sec. 415. The Secretary of the Navy shall establish adequate provisions with 

spect to female Reserve officers, female former Reserve officers, Reserve enlisted 
women, and former Reserve enlisted women of the Naval Reserve, Marine Corps 
Reserve, and Coast Guard Reserve to insure (1) that such personnel shall not be 
declared ineligible for appointment or enlistment in the Naval Reserve, Marine 
Corps Reserve, and Coast Guard Reserve solely on the basis of having minor or 
dependent children, and (2) that such personnel shall not be discharged involun- 
tarily therefrom solely because of the birth or assumption of care or custody of 
such children.’’; and 
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3) by adding at the end of part VI thereof, the following new section: 

“Sec. 604. The Secretary of the Air Force shall establish adequate provisions 
with respect to female Reserve officers, female former Reserve officers, Reserve 
enlisted women, and former Reserve enlisted women of the Air Force Reserve to 
insure (1) that such personnel shall not be declared ineligible for appointment or 
enlistment in the Air Force Reserve solely on the basis of having minor or depend- 
ent children, and (2) that such personnel shall not be discharged involuntarily 
therefrom solely because of the birth or assumption of care or custody of such 
children.”’. 

CERTAIN FEMALE RESERVES 


Senator Henprickson. There is no existing law which covers this 
specific problem. A proposal similar to S. 1492 was presented during 
the last Congress as a provision for the Reserve Act of 1952. This 
proposal, however, was not then adopted, although the Senate com- 
mittee did take it to conference. 

The Department of Defense is now on record as opposing 5. 1492. 
As outlined in a letter of May 9, 1953, to Chairman Saltonstall of the 
full committee, the primary reason for the Department of Defense 
position appears to be that members of the Reserve components 
should be available for duty at all times and, since mothers could not 
be made subject to such a rule, the policy of excluding them is justified, 
so says the Department of Defense, even though in some cases the 
Armed Forces would be deprived of highly competent and patriotic 
women—the fact that women could not be included in the mobilization 
base would not warrant the expense of keeping records and training 
them. 

In accordance with usual committee procedure, we will begin the 
hearing with Col. Irene O. Galloway, director of the WAAC, who will 
outline in detail the position of the Department of Defense. 

Colonel Galloway, will you take the witness stand. There are also 
other officials from the Department of Defense present only for 
questioning if the subcommittee members have questions pertaining 
to a particular service. 

If it meets with the approval of the other members of the com- 
mittee, we will have Colonel Galloway proceed in her own manner. 


STATEMENT OF COL. IRENE 0. GALLOWAY, DIRECTOR, WOMEN’S 
ARMY CORPS 


Colonel Gattoway. Thank you, Mr. Chairman and members of 
the committee. 

I am Colonel Galloway, Director of the Women’s Army Corps. 
It is my privilege to represent the Department of Defense before your 
committee. I shall read my opening statement, copies of which I 
have distributed to all of you as I thought perhaps you would like to 
follow as I read. 

I should like to express the position of the Department of Defense 
concerning the proposed legislation, Senate bill 1492, which provides 
that the Secretaries of the Army, Navy, and Air Force shall establish 
adequate provisions with respect to female Reserve and former Re- 
serve officers and enlisted women, to insure that such personnel shall 
not be declared ineligible for appointment or enlistment in the Reserve 
solely on the basis of having minor or dependent children, and that 
such personnel shall not be discharged involuntarily from the Reserve 
solely because of the birth or assumption of care or custody of such 
children. 
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It is felt that the proposed legislation would not serve the best 
interests of the Nation. The purpose of the Reserve is to provide the 
Armed Forces with well-trained, quickly available, mobile manpower 
and womanpower in the event of mobilization. Inevitably, this 
purpose would in most cases, collide with the paramount responsibil- 
ities of mothers to their children. This Nation would not and should 
not tolerate the ordering of women from their homes with no adequate 
arrangements available for the care of their children. Many women 
would find it impossible or ill advised to make such arrangements. 
Their military training would be lost to the Nation at the moment 
most needed; Reserve units to which they belonged would be disrupted. 

The question then arises, if mobilization occurs, can these mothers 
be assigned to military service in their own communities, live at home, 
and supervise their children during offduty hours? For some women, 
who happen to dwell in communities where a military need for their 
specialties exists, this arrangement might be possible, although it is 
obvious that the usual rule of availability for duty 24 hours a day, 7 
days a week, could not be applied to them. Many women, however, 
would not be so conveniently located; they could not be used at all. 
Their training would be wasted. 

We are all concerned with the necessity of getting the most from 
every dollar spent for defense. Money for Reserve training is limited. 
I do not see how we can possibly justify investing any portion of it in 
the training of personnel whom we cannot be reasonably sure of 
placing on active duty in mobilization. If M-—day comes, the expan- 
sion of the Armed Forces will give ample opportunity to recruit those 
women whose children have grown and whose circumstances permit 
them to offer their full time and energy to the Armed Forces. I feel 
that is will be much more economical and effective to give refresher 
training then to women we are sure we have than to train a large num- 
ber of reservists, many of whom will not be able to serve when needed. 

We must consider whether, by excluding women with minor children 
from the Reserve, we are denying them the citizen’s right to serve their 
Nation. I feel certain that we are not. The nurture of their children 
is their first and greatest contribution to the national welfare. In 
addition, every community offers opportunities for public service 
through the Red Cross and other organizations which can utilize 
such time as the mother can spare from her home without detriment 
to her children. 

In sum, it is the view of the Department of Defense that a mother’s 
duty to her children takes precedence over any other responsibility, 
hence that the Armed Forces could not count on her services in mobili- 
zation and should not invest in her training as a reservist. It is 
therefore respectfully recommended that Senate bill 1492 not be 
enacted into law. 

The chiefs of the other women’s services are present and any of us 
will be happy to answer any questions. 

I also wish to read the statement prepared by the chairman of the 
Defense Advisory Committee on Women in the Services for the 
Secretary of Defense. 

The policy on utilization of womanpower should be based on the experience of 
the Department of Defense, and on the needs created by an ever-changing inter- 
national situation. For this reason, the consensus of the committee is that the 
use, in the armed services, of women with minor and dependent children should, 


at this time, be determined by administrative regulation rather than by congres- 
sional legislation. 
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It is signed by Lena E. Ebeling, chairman of the Defense Advisory 
Committee on Women in the Services, and it is dated 5 June 1952. 

Senator Henprickson. Have you a copy of that for the record? 

Colonel GaLttoway. Yes, sir; | should be glad to furnish a copy. 
Also I shall be glad to answer any questions. 

Senator He NDRICKSON. Thank you. 

Senator Hunt, do you have any questions? 

Senator Hunr. I have no questions. 

weneise Henprickson. Would any of your associates in the military 
like to be heard? 

Colonel GaLttoway. No, sir, because this is our general statement. 

Senator Henprickson. You have an array of military talent here. 
If they would like to be heard, the Chair and the committee would be 
glad to hear them. If not, I hope they will stand by. I hope you 
will all stand by until we hear the other side of the ease. 

Now, Mrs. Thompson, will you come forward, please. 


STATEMENT OF ALBA C, THOMPSON, EAST ORANGE, N. J. 


Senator Henprickson. Mrs. Thompson, I recall that when you 
appeared before the committee last year, the present occupant of 
the chair had the privilege of introducing you, a distinguished New 
Jersey lady, and I recall that you made a statement last year. Is 
that the statement that you are about to present today? 

Mrs. THompson. No, sir. 

Senator Henprickson. It is a different statement? 

Mrs. Toompson. It is, sir 

Senator Henprickson. You would like to proceed with the state- 
ment? 

Mrs. THompson. Yes, sir. 

Senator Henprickson. All right, Mrs. Thompson, will you proceed 
then in your own manner. 

Mrs. ‘THompson. Mr. Chairman and Senator Hunt, | appear at no 
expense to the Government. I represent no organization, but I do 
feel that, as the recipient of hundreds of letters from former service- 
women, I am typical of this group and that I reflect the common 
ideas and principles of these women. 

In the fateful year of 1950, a startling personnel policy statement 
in the form of SR 140-175-1 issued from the Department of the 
Army. The special regulation stated: 

Discharge of members of the Officers’ Reserve Corps will be accomplished— 

In the case of female personnel not on extended active duty who have a 
dependent or dependents under 18 years of age or a child or children under 
18 years of age or who have any legal custody, control, care, maintenance, 
or support of any child or children under 18 years of age. Women who 
have surrendered all rights or custody and control of such children or depen- 
dents through formal adoption or final divorcee proceedings will not be dis- 
charged under these provisions. 

This is indeed an extraordinary statement. Emanating as it did, 
in the early months of the Korean war, it is well-nigh incomprehensible. 
What madness propelled some personnel officer into an action which 
in those critical days was to accelerate the disintegration of the 
women’s branches of the Reserves at a time when they were needed 
most? What inverted and perverted thinking discards trained 
women of high ideals and demonstrated abilities as though in assuming 
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the care of children, their own or someone else’s, they had committed 
a crime? Had the Armed Forces achieved such a pinnacle of pre- 
paredness, such a proficiency, such manpower reserve that they could 
with equanimity deliberately rid themselves of the women who had 
contributed so effectively to the striking power of the Nation? Surely 
these and many other rhetorical questions must present themselves 
to the alert mind in even a cursory reading of the special regulation. 

You will find ample evidence of the sorry waste that has resulted 
from the un:imely and ill-conceived policy set forth in Army Special 
Regulation 140—-175—1 and repeated in some form by the regulatory 
organs of other departments. The stories of a few individuals who 
have been directly affected by the current directives will be unfolded 
before you today, I believe. I shall, therefore, confine my observa- 
tions to the general considerations of the problem rather than to the 
more dramatic individual instances that point out so graphically 
what such a policy is costing the Nation. 

oe SR 140-175—1, we find: 

(1) It is aimed against women alone; only they are disqualified 
because of the care or custody of children under 18; widowers are not 
likewise disqualified. The widower is morally responsible for those 
children and still he is not disqualified. 

(2) The woman who shares in the maintenance of her aso 
brothers and sisters, or in any child, related or unrelated by blood, i 
disqualified; men are certainly not exempted from military service on 
the basis of dependency. 

(3) The woman who in the goodness of her heart adopted a child 
is disqualified. 

(4) The woman who served on active duty during World War II 
when she had chil ire n becomes ineligible for the Reserves years later 
when these same children are older. 

I should like to inquire whether it is conceivable if Oveta Culp 
Hobby, who was the first director of the WAC, selected for that post 
when she had 2 minor children, was actually discharged from the 


Reserves in 1950 when those children were approximately 14 and 17 
years of age? It is inconceivable that such a regulation was invoked 


against a woman who was to become our first Secretary of Health, 
Education, and Welfare. 

(5) The regulation welcomes mothers who have surrendered all 
rights to their children through divorce or adoption proceedings and 
thus encourages women to shirk their family obligations. Further, 
it permits servicewomen through legal hocus-pocus to give up the 
custody of their children to members of their family, including their 
husbands, thus making these women admissi] rle to service although 
they have in no way discharged their moral obligations to these chil- 
dren. Thus we have the anomaly of a regulation which prohibits the 
mother who seeks in every way to maintain her home and family, 
while welcoming the woman who has knowingly for fe ited her children. 
It welcomes the divorcee who surrenders custody of her children and 
refuses admission to the widow who supports her favaily. Surely the 
gross injustice of such a regulation is clearly apparent. 

We have surrendered to inactivity critical and highly trained skills 
and permitted them to molder in desuetude. 

We have taken from some women the means by which they sup- 
ported or maintained their children. 


83683—53——2 
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We have reduced the available manpower at a time when manpower 
needs are most acute and the manpower pool is shrinking. 

We have deliberately wasted the countless administrative skills in 
which these women excel, thus consigning more able-bodied men to 
be filing clerks, typists, stenographers, and adjutants—swelling the 
armchair experts and reducing the rifle experts. 

We have prodigally squandered the huge Federal investment made 
in the education of these women and are pouring additional moneys 
into the training of more women, most of whom will also be married 
and will also assume the duties of a family in the near future at which 
time they, too, would be discharged involuntarily. Cur women’s 
services are on a treadmill spewing forth experienced, mature service- 
women at the same time that a costly recruiting program is attempting 
to shovel in young 18-year-olds who in turn will be tossed off the 
wheel when they reach a time of productivity if they follow their 
normal instincts and marry. 

I have been informed by the main recruiting center of New York 
City, which has the jurisdiction of all of the New York City and 
surrounding territory that before February this year, young women 
were being enlisted at that office at the rate of 20 to 25 per month. 
The monthly number is now smaller. These tiny figures speak volumes 
as to the resistence of the public to voluntary service in the rrmed 
services. The recruiting program to raise the total of women in service 
by 72,000, which was followed last year, has failed abysmally. 

Why did the present policy come into being in 1950 and not in 1948 
when the WAC component of the Reserve was first authorized? 

In my testimony of last year, given on the 26th of May 1952, I 
hazarded the guess that when the Korean war broke out it was 
discovered that some women with small children were unwilling to 
return to active duty if it meant separation from their children. 
Certainly this should be considered as adequate and valid a basis for 
deferment as a college education or an essential industry has been for 
thousands of young men. For far less cogent reasons, thousands more 
of the male reservists were deferred. 

The point is that the Department of Defense had made no prior 
planning on the personnel problem of assigning such women. In 
many instances the records were so faulty as to reflect no children so 
that women were called to active duty without the realization by the 
services that they had minor dependents—in other words, with the 
same lack of discrimination that characterized the involuntary 
recall of men at that time. 

I, who had no children and was especially trained at Government 
expense for the Far East and had already served 2 years in Korea, was 
not called to active duty. 

Two of the women whose statements you will hear today volun- 
teered their service at the outbreak of the Korean war and were refused 
duty because of minor children. One lives beside an airbase, whose 
commanding general requested her recall to active duty in her specialty 
as an air traffic officer. The other is a cryptographer living in New 
York, a center for communications. No doubt some unhappy male 
was recalled against his will and transported halfway across the country 
to perform these jobs. 

What was the thinking in the Department of Defense that brought 
such an ill-conceived policy into being? I have in my possession a 
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letter dated January 18, 1952, from Hon. Anna M. Rosenberg, then 
Assistant Secretary of Defense, in which she states that she had made a 
thorough review of the established policy concerned and that the prob- 
lem has had the personal attention of the Secretary of the Army and of 
Mrs. Rosenberg. I trust, then, that the points listed in this letter 
reflected the thinking of the Department of Defense at that time, and 
I shall only read excerpts from it. 

Senator Henprickson. We have the same letter in the record of 
last year, do we not? 

Mrs. THOMPSON. Yes: you do. Would you like for me just not to 
read that? 

Senator Henprickson. We have it in the record. 

Mrs. Tuoompson. Let me take just one point that was made in this 
letter: 

The regulations applying to the Organized Reserve Corps are required to be 
such as to insure positively that members of the Reserve will be available for 
active duty voluntarily or involuntarily, whenever and wherever their services are 
required 

In July of 1952, the Armed Forces Reserve Act became law. One 
of the main purposes of this act was to establish Reserve categories for 
calling men and women to active duty. It recognized that all indi- 
viduals are not available for active duty, voluntarily or involuntarily, 
whenever the Department of Defense determined they were needed. 
The law carefully defines a Ready Reserve whose members are liable 
for active duty in time of national emergency declared by Congress or 
proclaimed by the President. It further delineates a Standby Re- 
serve liable for active duty only in time of national emergency declared 
by Congress. The Korean war falls in that category. 

It states specifically that no members of the Standby Reserve shall 
be ordered to active duty as an individual without his consent unless 
the appropriate Secretary with the approval of the Secretary of 
Defense determines that adequate numbers of qualified members of 
the Ready Reserve are not readily available. Clearly, in phrasing the 
Reserve Act of 1952, Congress recognized that for sound and cogent 
reasons all members of the Reserves are not ready at the drop of a 
hat to leave their family, business, and civic obligations. Congress 
has made it incumbent on the Department of Defense to call up its 
Reserves in an orderly and judicious manner, avoiding once and for 
all the shocking conditions that resulted from involuntary recalls at 
the outbreak of the Korean war. 

As for women being sent wherever their services are required, 
there is still only one reason for having women in the Armed Forces 
and that is to release a man for combat duty. It is not necessary to 
transfer a woman to Korea or Germany to have her accomplish this 
mission. She can do this by replacing soldiers now holding recruiting, 
supply, school, training, induction, and separation, and a host of 
other administrative posts in her own or neighboring communities. 
Someone will have to assume these prosaic but necessary tasks in a 
time of national emergency. Who is better qualified than the woman 
who has kept her military skills sharpened in a reserve program? 
Or shall we again assign these tasks to unhappy immobilized men 
while our infantry divisions fight understrength in the frontlines? 
The Air Force has already read the handwriting on the wall. WAF’s 
on full-time active duty are now permitted to choose the base to 
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which they will be assigned. There would, then, appear to be no 
reason why women in a reserve status might not be given mobilization 
assignments close to their homes. 

Here again is an answer to the criticism just made by the Depart- 
ment of Defense that women with children were not immediately 
available at the outbreak of the Korean war. 

Mrs. Rosenberg then went on to say “the duties of a military 
officer require complete and full-time devotion and certainly this is 
no less true of the duties of motherhood,” a rather strange statement, 
I think, coming from a highly talented lady who combined a most 
active business life with motherhood. However, I feel my letter 
which made reply to Mrs. Rosenberg is a fair portrayal of what most 
women feel who were born in the aftermath of World War I, served 
actively in World War II, and live in the fear of World War ITI. 

I shall not read it at this time, in order not to take up all the time 
of the committee. 

However, I might state that in effect I pointed out in that letter 
that the woman who works outside of her home, whether in Gov- 
ernment or business or some civic organization, does so not because 
she loves her home less, but because she loves it more, she knows 
that the future of the children depends on what she does to insure 
their future; and service in the armed services is in keeping with 
that future. 

There was in Mrs. Rosenberg’s letter no answer to the technical 
points raised in mine, no coming to grips with the problem, no attack 
on the basic issues. There is only a refutation that women can 
successfully combine motherhood and service. There is a reiteration 
of the status quo. ‘There is perhaps, the polite implication that 
mothers belong in the home. Asa mother, I find it bevond the respon- 
sibility and allotted scope of the services to dictate the terms of 
motherhood. When has it ever been necessary to remind American 
mothers of their duties? I believe the welfare of our children is safe 
in the hands of their mothers and that the Army need never concern 
itself with this score. 

[ find it ignoble that the Armed Forces should seek so desperately 
for some justification of the present regulation that they attack the 
farseeing women to whom the state of the world in which they live is 
of grave concern. At what time in our history did the Armed Forces 
decide that the working mother was not all she shoul | be? 

At present women constitute 29 percent of the civilian work force. 
This means that 19 million American women are palafully employed 
and are pouring their energies into the factories, the businesses, and 
the professions. This in itself is tremendously significant when viewed 
from the everincreasing defense needs of the country. What is per- 
haps more astonishing is that, for the first time in our history, married 
women workers outnumber single women workers. Of these married 
women, over 4 million working mothers have children under 18 years 
of age—1% million of these have children younger than school age. 

Obviously business and labor have not discharged women solely 
because they have children. The conclusion is inevitable: women 
who have children are considered valuable enough to retain within 
the working force. Arrangements for pregnancy leaves and special 
prenatal and postnatal care are being included in more and more of 
the union contracts as a matter of course. There is no argument 
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here as to whether these women are entitled to such considerations; 
it is taken for granted that they are. 

No phase of health maintenance for women in industry has received 
as much attention as that concerning pregnancy. (Max R. Bunell, 
Gynecological and Obstretrical Problems of the Industrial Physician, 
Industrial Medicine 13: 211-214 March.) 

A view of governmental workers shows that civil service, too, has 
considered the problem in its proper pe rspec tive and has made its rules 


accordingly. Annual sick leave and vacation leave of Federal em- 
plovees may be used as maternity leave. Additional sick leave for a 
30-day period may be authorized as well as leave without pay. (U.S. 


Civil Service Commission, Federal Personnel Manual.) 
The United States Department of Labor says: 


Today whether or not a woman marries she is much more apt than formerly 
either to continue it penpeognnem or to resume her place in the anon force after 


an absence of a few years. Women in the United States are tending more and 
nor to perform: the dual fas iction of worker and homemaker Women 1 as Work- 
ers, U. S. Department of Labor, September 1950). 


The Department of Labor has on many occasions taken definite 
tands to promote maternity leaves for workers in order to 


protect the expectant nother against discharge, and loss of her SenLlority standing 
luring her absence, and to preserve her reen rer mens rights if she is ready to 
return to work within a reasonable time after childbirth (U. 8. Department of 
Labor, Collective Bargaining Provisions sulletin. No. 908-6). 

A pertine nt quote is to be found in the United States Public Health 
Service manual entitled “The Nurse in the United States Public 


Health Service’ 


The nurse appointed through civil service is entitled to 26 days annual 
leave * * * Maternity leave can be arranged for nurses both in the civil serv- 
and the commissioned corps 


Even the Army has an official policy affecting civilian employees who 
become pregnant. This policy is outlined in Army regulation 620-690. 
(fter defining a series of safeguards for pregnant emplovees, the Army 
Says: 

Provisions for maternity care and leave should not jeopardize the employee’s 
job or her seniority privileges unnecessarily 

The Navy has similar regulations (Navy Civilian Personnel In- 
structions 105 Mind you, these rules are for the protection of 
women workers who are emploved in arsenals, warehouses, and over- 
seas areas as well as office workers in this country. It covers phy- 
siclans, nurses, chemists, scientists, and a host of other professional 
people who are subject, by the nature of their jobs, to transfers and 
who work in positions whie h have bee hn open to women ior a relatively 
few number of vears 

Hence we have the paradox of a WAC or a WAVE working side by 
ide with civilian women. The military women are completely un- 
protected in their status: the civilians are covered by liberal regula- 
tions. Where is the justice in this? Is it not enough that these 
servicewomen are on 24-hour call, that they serve without thought of 

ual pay, that their military responsibilities are added to the purely 
routine demands of the job? Must we also discard them after faithful 
service simply because they have become mothers? 

If business, labor, and Government cannot afford to lose their 
married women, how can the armed services afford to be so profligate? 
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What has been the result of the applied current policy? We can 
answer this by looking at the record. 

In April of 1945 approximately 100,000 WAC’s were serving their 
country. From this number a the additional thousands who have 
served since that date, only 1,400 are now in the Reserves. Of the 
1,400 in the Reserves, ccracmienalalé 800 are officers and 600 are 
enlisted women (PLO, First Army, NYC 

This is a strange army, in which the bine far outnumber the 
enlisted women. 

If the women who are testifying and making statements today were 
in vi Reserve, they would increase the WAC Reserve by 1 percent. 
Forty women would increase the WAC Reserve by 5 percent. So I 
do not think the present Reserve program as it stands now is going to 
be of great help in the future. Something must be done to augment it. 

It might be asked why so . few have seen fit to join in the Reserve 
program. Many thousands have become mothers and are therefore 
ineligible under current regulations. Many thousands more were 
simply fed up with the constant administrative bludgeoning and inept 
handling of personnel, as is exemplified by such regulations as SR 
140-175-1. You can be certain that if there are women in the Re- 
serve forces today, it is in spite of the attitudes of the service, not as 
a tribute to its perspicacity. These are women who will not be 
badgered, frightened, or discouraged by the limping operation of the 
Reserve program. They continue to serve because they see such 
service as a needful duty and a patriotic privilege. These women 
are leaders in the finest sense. They deserve vour consideration. It 
is time to call a halt to regulations which are unjust and wasteful. 
The times are too demanding; the dangers too near, to deny ourselves 
the strength inherent in the women of this country. 

Let the Military Establishment de — SR 140-175-1. The record 
shows it has left us a sorry legacy of a stagnant Reserve program, 
without growth or energy, a sad shadov o the past, an impotent force 
for the future. 

I have attempted in a brief way to show the faulty judgment that 
underlies the current policy as it relates to women reservists. I am 
in hopes that it has also been demonstrated that our Nation is the 
poorer because it has lost these thousands of mature, highly trained 
women. What then would it cost us to revise our personnel policy? 
The answer is very little. 

Senator Henprickson. Mrs. Thompson, do you have any sta- 
tistics on this subject? 

Mrs. THompson. On the cost? 

Senator Henpricxson. No; on the number of people lost to the 
service under this regulation. 

Mrs. Tuompson. No, I do not know, and | do not know whether 
the personnel records are such that they would reflect that. 

Senator Henprickson. I wonder if Colonel Galloway could answer 
that question. Would your personnel records show? 

Colonel GaLttoway. No, sir, Mr. Chairman, the personnel records 
- not reflect the reason for termination from the Reserve. 

Senator Henprickson. I see. 

Colonel Gattoway. I can get you any figure you desire. These 
were not classified 
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Senator Henprickxson. It would be helpful if the committee 
could have some figures in the record. 

Mrs. THompson. Yes. 

Senator Henprickson. All right; proceed. 

Mrs. THompson. Most women during the years when their children 
are very young would be assigned to the inactive section of the Standby 
Reserve. Few would qualify for retirement benefits. For a nominal 
outlay of funds, the Government would be protecting a vast invest- 
ment against a time of desperate need. Here is at least one instance 
where full value would be received for the tax dollars 

If the aggregate hourly salary of all of the people in uniform who are 
present here right now in this room could be taken, that would keep 
the Reserve going for quite some time 

Certainly nowhere in the testimony of Mrs. Rosenberg or Colonel 
Hallaren, former Director of the WAC, made before the Senate Armed 
Services Committee last vear, did they pose any objection to the pre- 
decessor of S. 1492 on the basis of cost alone 

At any rate, I suspect that the honorable Senators will agree that 
men and women are a better investment than the $45 million expended 
in 1946 for Army overcoats that proved to be impractical 

What then keeps the services from themselves rectifying 
which results in the squandering of critical skills and experience? 
If we knew the answer to this, we could then solve the riddle of other 
disastrous personnel policies which are busy decimating the Reserves 
and tearing out the sinews of the Regular Army. We are prey to 
outmoded personnel procedures that would not be tolerated for a day 
in a successful business. It is imperative that the services encourage 
and induce men and women with inquisitive and fruitful minds to 
serve the Nation. It is vital that these men and women feel the 
solidity of their accomplishments and that they are rewarded in 
direct ratio to their contribution Kor here is our secret weapon, the 
well-trained, exploring mind assigned to the proper task. If we lose 
this, we shall be helpless: for the best guns will no longer be ours, our 
vaunted supply system will be outstripped, and the opponent will 
wrest from us the initiative in any battle—military or civil 

We must not be supercritical of the military and its personnel 
problems. I have a warm regard for, and an abiding loyalty to, the 
Army. Iam a better woman, and a far better citizen, for having been 
part of its traditions. 

Senator Henprickson. Mrs. Thompson, are vou at any point in 
this document going to discuss vour own record? 

Mrs. THompson. No, sir; I did not plan to. 

Senator Henprickson. When vou get to an appropriate place, the 
Chair would like to ask you some questions about vour own record 

Mrs. THompson. Yes, sir. 

If we speak out, sometimes with a bit of desperation, it is because 
we know our Armed Forces must be the world’s best, or we shall 
perish. The magnitude of the personnel job which the services must 
accomplish is tremendous. It needs the best possible approach and 
attack. It is only because we want improvement so fervently that 
we raise our voices at all. How much easier it would be to vegetate 
quietly and peacefully, letting someone else climb the soapbox 

What we need are less reasons as to whv the current policy relating 
to women reservists cannot be changed and more of the will to see 


ra situation 
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that a change can be an improvement. We are in need of less reaction 
and more action. If all the energy that has gone into the defense of 
SR 140-175-1 had been directed to a reasonable change, we should 
not now be sitting in this committee room. 

It cannot be denied that any organization comprised exclusively of 
women must face the inescapable fact that a great many of its young 
women will marry and will become mothers. This is not to say that 
motherhood renders them a complete loss to the service, 10 more than 
having children makes them a liability in the business and labor world. 
A realistic attack of this problem would have faced the irrefutable 
facts and would have brought into being regulations which safeguard 
health, provide for pregnancy leaves and protect seniority and retire- 
ment benefits. Most important of all, a conscious attempt would be 
made to utilize to the fullest extent possible the invaluable training 
and skills of these women, so that the richest return on a considerable 
national investment could be realized. None of these things has been 
accomplished by the Army. It is evidently easier to discard this 
wealth than it is to work out an equitable set of rules governing service 
women with minor children. 

The lamentable neglect of the Armed Services makes it completely 
possible that a highly trained woman with over 10 years of loyal, 
selfless service will be eased, not only from active duty, but also from 
inactive duty, solely because she performed the function for which our 
Creator intended her. If there is any justification or justice in such 
summary discharge, it has failed to be presented in convincing form. 

It is evidently easier to discharge women with children than it is to 
draw up realistic regulations to continue them in service. Easier, 
perhaps, but certainly not cheaper. We are all the poorer because 
their talents, willingly offered, are not available to the Armed Services. 
How long we shall be able to afford such uneconomical and unwise 
handling of personnel is a moot question. 

Potentially all young women may some day be mothers. Since the 
average age for marriage in this country is about 20 years and child- 
birth follows as a natural sequel, all young women who join or are 
enjoined into the services may be discharged within a period of a few 
years on the basis of motherhood and usually before an age when they 
would have achieved assignments of real responsibility. 

Where is the continuity of effort in the women’s branches of the 
services? Where is the return on a considerable outlay of Federal 
funds? The initial cost of training a recruit for 8 months is re- 
portedly $3,600 reference: Armed Forces Magazine, January 12, 
1952. How much more expensive, then, is it to turn out a specialist 
or an officer? Perhaps $10,000? Is this sum so inconsequential that 
it can be lightly thrown away—again and again? Must we con- 
stantly divest our women’s services of their technicians and specialists? 
Do we continue in this madness of dissipating both our investments 
and our leadership? 

| should like to ask the honorable Senators how many male reservists 
have written them requesting discharges from the Reserves. How 
many women have asked for such preferential treatment? 1 venture 
to say very few—if any. Is it not common sense to harbor and en- 
courage those reservists who daily manifest their serious purpose and 
who, at personal cost and sacrifice, act as a bulwark of defense? 
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The bill under consideration was introduced into the Senate on the 
27th of March by a Republican. It was promptly supported on the 
floor by a Democrat. Last year an identical bill passed the Senate 
by unanimous voice vote. The bill was lost, not by congressional 
action, but in joint committee in an effort to get the more vital Armed 
Forces Reserve Act of 1952 passed into legislation before Congress 
adjourned. Certainly, the Senate has believed that motherhood is 
in no way endangered by this bill. 

Senator Henprickson. It is your feeling that this bill was not 
passed on its merit last year? 

Mrs. THompson. No; | feel that the Armed Forces Reserve Act of 
1952 was far more important than this bill, and it was necessary for 
the Reserve and this country to get that bill enacted. 

As you know, the congressional session was about to adjourn, and 
we had the national convention ahead of us, and it was imperative 
that the Reserve Act be passed, and for that reason many amendments 
fell by the wayside because there was no time to study their merit, 
the only thought was that the Reserve Act should be passed. 

| think, then, it is time to divest ourselves of the chicane ry of lofty 
statements and to turn our attention to insuring the future of our 
children and the Nation. 

Is it not ironic that in these tempestuous times, a group of citizens 
has had to petition Congress in order to have an opportunity to serve 
their country? Here are a handful of women, representative of the 
many who have involuntarily severed all personal connections with 
the Armed Forces. Their services are offered freely in the resolute 
knowledge that the times demand service to country. Has patriotism 
become so old fashioned that it is suspect? 

The women who are affected by the present policy are, after all, 
the same women who work for the Red Cross, serve on civil defense 
teams and constitute the Parent-Teacher Association. We are the 
same women who in 10 or 15 years’ time will be asked to give our 
boys and girls into the service of their Oe, 

I ask that you consider the simplicity of S. 1492, recall the injustices 

will right, be mindful of the waste of Federal moneys it will end, 
consider the experience and training it will save and then recommend 
to Congress that it be speedily promulgated into law. 

[ ask you to give equits able, sincere thought to the future of the 
women’s services as you will give it to the men’s. I ask that you 
save for our country the labors of an ever increasing group of women 
who have already served us long and well. We are in critical need of 
their loyalty, their talents, and their spirit. I ask that they be saved 
for the good of the service and the greater good of the Nation, 

(Letter submitted by Mrs. Thompson is as follows:) 


East ORANGE, N. J., 


December 12, 1941. 
Hon. ANNA M. RosENBERG, 
Assistant Secretary, Department of Defense, 


The Pentagon, Washinaton 25. D. C. 

Dear Mrs. Rosensera: I have followed with deep interest the recent campaign 
for recruiting additional women into the armed services I was myself on active 
duty as a member of the Women’s Auxiliary Army Corps (WAAC) and the 
Women’s Army Corps (WAC) from 1942 to 1948. Since 1948, I have been an 
active member of the Organized Reserve Corps in the New York Military District 
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You can well understand that I am intensely aware of the contribution women 
can make to the national defense effort. 

It is for this very reason that I am writing this letter and bringing to your 
personal attention my own peculiar circumstance, one which has no doubt 
affected many other service women, and which will continue as a problem. I 
have recently become a mother. Special Regulation 140-175-1, Change 1, 
dated October 30, 1950, paragraph 6a (12), states that discharge will be effected 
‘‘in the case of female personnel not on extended active duty who have * * * a 
child or children under 18 years of age * * *” 

This seems to me to be an eminently shortsighted handling of the situation 
First, it must be recognized that, women being what they are, many, in and out 
of service, will have childre1 This fundamental truth seems to have been 
ignored by those who drew up SR 140—-175—1—else, where are the provisions for 
maintaining the skills of this large group of women? Surely, childbirth does 
not impair the mente! processes In the field of government and business, thou- 
sands of women continue to work efficiently while they also have a family. In 
this connection, may I cite that the first director of the WAC, Col. Oveta Culp 
Hobby, was appointed by the President to the highest position in the Corps at 
a time when she had children under 18 and that many others who were mothers 
served their country well in the Armed Forces during actual hostilities. 

I list these points because I feel it is unrealistic to cast aside the spirit and 
talents of women who have children under 18. In a time when manpower needs 
are so desperately pressing, it would appear that to do so were foolhardy. To 
terminate a Reserve status because of the birth of a child is unjust to women who 
have served their country loyally and wish to continue in that service. When 
so many men are attempting to evade their responsibilities as reservists, surely 
we should encourage the retention of all possible women reservists within service. 

As in the case of male reservists who are unavailable for short periods of time 
because of illness, serious family difficulties or travel abroad, the woman who is to 
become a mother should be treat qd, as the men are, by regulations which recognize 


a temporary absence from her duties. To doso is recognition of the basic function 
of women—not penalization therefor 

If war or similar catastrophe comes, it will make no differentiation among the 
sexes or in marital status We shall all be threatened, and we shall all be needed. 


Surely, a woman should also be permitted to defend her home, which has become 
all the dea.er because a child has come into it 

I am attaching a résumé of my military and civilian experience—not because | 
feel it is outstanding, but because it exemplifies the Government’s investment in 
me and my own efforts to make myself a more valuable citizen and reservist. 

While my own status is in jeopardy, I know that my deep concern is shared by 
many other women in the Armed Forces. For their sake, as well as my own, I 
respectfully request your consideration of the existing disparities in regulations 
as they relate to female reservists, and the potential harm which they foreshadow 
if women generally realized that participation in Reserve activities would be 
summarily terminated by the normal function of womanhood. 

It is suggested that you may wish to give consideration to pending legislation 
H. R. 5426, passed by the House of Representatives and now in the Senate Com- 
mittee on Armed Services, specifically section 250 (a) and/or section 504, lines 18, 
19, and 20. It appears that this long-awaited bill is assured of early passage, and 
the Standby Reserve therein created is ideally suited to the problem I have posed. 
Pending passage of H. R. 5426, I urge that the provisions of SR 140-175-1 be 
suspended in order to obviate the possibility that additional women reservists 
would be lost to the National Defense Establishment. 

Respectfully yours, 
Mrs. L. B. THompson. 

Attachment. 

Information copies to: Senators Hendrickson and Smith (New Jersey) ; Senator 
Margaret Chase Smith (Maine); Representative Edith Nourse Rogers (Massa- 
chusetts 

MILITARY AND CIVILIAN EXPERIENCE 


Alba C. Martinelli, L115625, Major, Corps of Military Police, USAR. 
Military experience: 

1942: Officer Candidate School, Fort Des Moines, lowe; Advanced Quartermaster 
School, Fort Lee, Va.; instructor of supply, administrative school, Daytona 


Beach, Fla 
1943: Supply officer, Camp Polk, La 
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1943-45: Supply and maintenance officer, Laurinburg-Maxton Army Air Base 
N. C. 

1945-46: School for Military Government, Universitv of Virginia; Civil Affairs 
Training School, Far East, Stanford University; Adjutant, Department of 
Agriculture, Seoul, Korea 

1946: Liaison officer to Korea, Office of the Supreme Comme nder for the Allied 
Powers, Tokyo, Japan 

1947-48: Assistant Chief Adviser to the Government of Korea, Seoul, Korea 
Civilian experience: 

1940: B.S. in education, Bridgewater Teache rs College, Massachuetts 

1940-41: Instructor, English and French, Plymouth Junior High School, Massa- 
chusetts; graduate studies at Boston University 

1948-50: Graduate studies in political science, Far East M. A. in Asiatic studies 
specialty Korea Asia Institut New York 

1951: Continuation of studies for doctorate in political science, Far East (spe- 
cialty, Korea 

1950—51 (coincident with studies): Lecturer and writer on Far East 
Lan res studied in order of fluency: Frencl Japanese Italian Korea 


Chinese, Tibetan 





Member: Royal Asiatic Society, Korea Branch; West China Border Resear 
Society; Military Government Association; Asia Institute 

Senator Henprickson. Thank you, Mrs. Thompson. I under- 
stand you have some documents that you wish to read for the record 


Mrs. THompson. Yes, sir. I have four statements. and |] will try 


to read only the pertinent excerpts. They are from people who have 
written to me, asking that if they were not present that these stati 
ments would be read by me 

Senator HENDRICKSON. Very well 

Mrs. THompson. The first one is from Marjorie D. Morely, of 
Covina, Calif 

Senator Henprickson. Before vou read those statements, rega 
less of the position taken in respect to the bill, the Chair wishes to 
commend you for vour very able stateinent. 

Mrs. Tuomrson. Thank you, sil 

As I said, the first one is from Marjorie D. Morley, of Covina, Calif 


dated April 24, 1953, and she says in a letter to Senator Knowland 


As you know, | have written asking your cooperation and support of pending 
egislation to amend the Armed Fores Reserve Act of 1952 

In my case I went on active duty with the Army Nurse Corps from July 21, 1942 
and was discharged January 7, 1946 Fourteen months of that time was sper 


the ETO. 
Following my discharge I returned to school on the GI bill and received 


public health nursing certificate from Lovola University in June 1947 

In June 1947 I moved to Tacoma, Wash., and attended the University of Was 
ington for my public health field experience his was taken with the Pierc« 
County Health Department, where I remained as a senior public health nurse unti 


September 1949 I then resigned to accept a position as school nurse at 
Covina Union High School, Covina, Calif., where I am still employed 
I became active in the ORC in December 1948 at Tacoma, Wash., and received 


my Reserve commission as captain. I was active in the ORC, while living in 
Washington, and upon coming to California was assigned to the 349th Genera 
Hospital, until my discharge in October 1951. This included 2 weeks’ act 





Reserve training at Camp Cooke, Calif., from July 15, 1951, until July 31 

I was married in June 1950 while attending the University of Washington, and 

Vv son was born in May 1951 I am currently attending the Los Angeles State 
College part-time, working for my degree in nursing educatio1 At present I have 
my RN, my public health nursing certificate, and a | 
credential issued by the California State Department of Education 

With the ever-present shortage of nurses I firmly believe it is an unwarranted 
waste and extravagance to discriminate against young women with minor children 
who are willing to continue to serve their country. 


lth and development 





Senator Henprickson. Without objection, the entire letter will be 
made part of the record. 
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Mrs. Tuoompson. Thank you, sir. 

The second one is a statement by Mrs. Adeline M. Passarino 
Cochrane, who lives in Hawait: 

APRIL 22, 1953. 

As you no doubt know, 8. 1492 was introduced in the 83d Congress, Ist session, 
by Mr. Hendrickson, March 27, 1953, read twice and referred to the Committee 
on Armed Services. It is for this reason I am writing this letter, to bring to 
your personal attention my own peculiar circumstances 

While in Yokasuka, Japan, in 1948 we took into our custody an orphaned war 
baby, a poor pitiful little fellow that would have died had no one taken him, as 

l of many children were suffering from malnutrition and cold—bloated 








mac " small half-opened eyes blinking at the sunlight from lack of decent 
I 1 ( iid anyone resist taking one of these children into their homes? I 
regret I couldn’t have taken more. My baby is of unknown parentage, and it 

‘ not a bit of difference to either my husband or myself. He is now 6 years 

1 and a wonderful child; we thank God for our good fortune. He was legally 
Ldo} 1 in May 1950 and will apply for naturalization papers soon. 

| g this story to vou now because at the time the child was in our home, 
I was : proached DY al ol ‘er from GHQ in Tokyo ash ing I would like to 20 
into the regulars. I told them about the child being in our custody and of our 
intention to adopt him, but was told to go ahead and apply for my Reserve 
commission—which I did, and received. On June 23, 1949, I requested inactive 
duty training with the military government section of the Eighth Army, APO 343, 
on a nonpay basis. This was approved July 1, 1949. At that time the Air 


Force had not set up training programs for Air Force personnel. Since I was in 
Japan and my station was unknown, I chose to go into the Reserves on our return 
to the States and the adoption of our child could be completed. 

Since I had knowledge of the Women’s Armed Services Integration Act of 1948, 
I felt sure I could remain in the service. It is my opinion that the Integration 
Act of 1948 and the Armed Forces Reserve Act of 1952 offer no bar to service 
for women with minor children. In fact both acts clearly state that children 
will not be considered dependents of service women unless they are in fact depend- 
ent on their mothers for over half of their support. There would be no reason 
to make such a statement had the drafters of these laws intended to bar women 
with minor dependents and/or children from service. Clearly then, neither law 
intended such a bar. SR 170—-175—-1 and similar regulations surely contravene 
the 

Circumstances now have made it such that I desire to be placed on active duty. 
Neither my marital or parental duties would interfere with my duties as an 
r. Col. Geraldine P. May, on February 26, 1951, checked in Hawaii and 
determine that there was ample maid and relative facilities to take care 


t! spirit of these laws 


1 
of the child 
Does the fact that I took a child into my home to care for and keep from 
starving to death make me a poor risk as far as the services are concerned? [| 
thing it has done for me—it has made me realize 





will say one very important 


how much peace means to our country. The horrors of war leave many children 
behind, such as mine, to die along the wayside. Am I wrong in asking to serve 
my country as a soldier and citizen? 

The child is in a private school and is home every evening. My husband, a 
former Japanese prisoner of war, held 3! years in Manchuria, is in poor health 
and slowly losing his eyesight He is at the present time at Tripler General 
Hospital awaiting discharge, and will remain at home after his discharge. I love 
my home, family, and country. Therefore, | feel I can serve all equally and 
freely. 


I respectfully request your consideration of the existing disparities in regula- 
tions as they relate to female reservists, and the potential harm which they fore- 
shadow if women generally realized that participation in Reserve activities would 
be summarily terminated by the normal function of womanhood. 

ADELINE M. Passartno CocHRANE, 
Captain, USAFR L9031? 4. 
TERRITORY OF Hawa 
City and County of Honol i. 88 
) before me this 29th day of April 1953. 
JANICE Y. NAKAGAWA, 
Vota Public First Jud l Circuit, Territory of Hawaii, 


My commission expires August 24, 1955 


Subscribed and swor1 
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Senator Henprickson. Without objection, that letter will be 
made part of the record. 

Mrs. THompson. Thank you, sir. 

The next letter is from Mrs. Max G. Grebenoski, of Webster, 
Mass., to Senator Hendrickson, May 9, 1953: 


I understand that you are to be chairman of the subcommittee who will take 





under consideration the amendment known as 8. 1492 to H. R. 5426. I wish to 
add my personal testimony in support of this amendment 

I served 4 years in the Women’s Army Corps during World War If | was 
discharged with the rank of captain. The last year and a half of my Army 
service was spent in the Pacific area. When members of the Women’s Army 
Corps were accepted in the United States Army Reserve, I applied for reappoint- 
ment. I was active in a Reserve unit in Worcester until I accepted a tour of 
extended active duty at Boston Army Base. While there I served as recruiting 
officer for WAC Reserve in the State of Massachusetts. At that time (1949 
women with minor dependents were accepted in the Reserve. I myself recruited 
many former members of the WAC who were anxious to use their special training 
and experience in the service of their Government Needless to say, a good 
percentage of those | recruited had minor children. 

In 1950 all of us who had minor children were summarily discharged. This 
action was taken without regard to our own desires, past experience, or present 
duty assignment. This action was a gross injustice since it inferred that we were 
not fit to adjudge our own duties and responsibilities toward our home and 
children. You may be certain that no woman whose home situation does not 
permit her to leave would volunteer for Reserve or any other kind of military 
duty Those of us whose situation is such that it does not demand our constant 





presence in the home and who are free to accept either fuli- or part-time Reserve 
duty should be allowed to do so. Male reservists are not involuntarily discharged 
because of unusual home situations. 

I write this letter to demonstrate my interest and support I hope 8. 1492 
will receive favorable action from your subcommittee and will be passed into law 
by the full Senate and House 

Respectfully yours, 
Mrs. Max G. GREBENOSKI 


Senator Henprickson. Unless there is objection, that letter will be 
included in the record. 

Senator Hunt. No objection. 

Mrs. THompson. The last letter is from Mr 
addressed to Senator Saltonstall, May 9, 1953: 


I 


Dorothy Pease, 


I have been a registered nurse since 1939 and was in the Army Nurse Corps 
from January 1943 to December 1944 with 18 months in Europe. After that I 
went to college for a vear 

I applied for active duty in 1947 and again in 1948 but was informed because of 
a minor dependent I was not eligibl 

If S. 1492 were passed I would be happy to go back on active duty I would 
not find it difficult to do dutv as mv mother lives with me and cares for the child 
I might add I have never lost time from work because of mv child being ill or any 
other reason 


The present law in regards to married women with minor children being barred 
from service is wasteful and unjust The USPHS recruits nurse officers with the 
understanding that they may have maternity leave They receive all veterans’ 


benefits and privileges yet are not called upon to go overseas and are allowed 
commissions with maternity leave 
I hope you will consider this bill and vote for the passage of it, as qualified 
women cannot serve their country at present and it is wasting the taxpayers’ 
money 
Yours truly, 
\irs.) DororHy PEASE. 


Senator HenpricKxson. Without objection, that letter will follow 
the same course and will be included in the record. 
Mrs. TuHompson. Now, did you wish to ask questions? 
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Senator Henpricxson. Yes. Is it not true that this bill would 
not be necessary if the Department of Defense would modify its 
I culations? 

Mrs. TuHompson. Indeed 

Senator Henprickson. Senator Hunt, do you have any questions? 

Senator Hunt. No. 

Senator Henprickson. Would you for the record state briefly 
something of your military experience? When did you enter the 
Army? 

Mrs. Tuompson. In 1942, sir, and I was discharged from active 
duty in 1948, and then I went into the Reserve until I was involun- 
tarily discharged. 

I was trained first to be a supply officer, in supply school, and I did 
become a supply officer at advance glider base in the Air Force. 

Then I went on to take specialized training for occupation duties 
in the Military Government School at the University of Virginia. 
| was then sent to Stanford, Calif., where I had wonderful training 
and experience in the language of Japan, the customs and history and 
the political science of the country, and for Korea, also. 

I was sent to Japan, and then sent on to Korea where I was the 
adjutant of the Department of Agriculture, and later chief adviser 
to the Government of South Korea. 

Since my Reserve duty, after that, I have taken my masters degree 
in the languages of the Far East and political science of the Far East, 
and at present I am a writer and lecturer in that field. 

Senator Henpricxson. And that is what you are doing, writing 
and lecturing? 

Senator Henprickson. And raising children? 

Mrs. THompson. Well, I have one very fine son and I hope there 
will be more. 

Senator Henprickson. How old is your son now? 

Mrs. THompson. He is a year and a half. 

Senator Henprickson. And that was the cause of your separation 
from service? 

Mrs. THompson. Yes, I presume so, although I had a very fine 
Army physical at the time when I was carrying my boy for 5 months, 
but they did not discover it, although I tried to tell them 3 times 
during the course of the examination. [Laughter.] 

Senator Henprickson. Mrs. Thompson, recalling as I do your 
testimony of a year ago and your fine statement presented bere today, 
I think you have supplied the committee with an abundance of 
fruitful material. 

Mrs. Tuompson. Thank you, sir. 

Senator Henprickson. And we thank you. 

The next witness we have is the Honorable Florence K. Murray, of 
Newport, R. I. 


» 


STATEMENT OF MRS. FLORENCE K. MURRAY, RHODE ISLAND 
STATE SENATOR 


Mrs. Murray. Senator Hendrickson and members of the committee 
of the Senate Armed Forces Committee, my name is Mrs. Florence 
K. Murray of Newport, R. I., of which city I am a native, having been 
born there October 21, 1916. 
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Subsequent to my graduation from the Newport public school 
svstem, I was graduated from Syracuse University in 1938. There- 
after I taught school briefly In 1942, after graduation from Boston 
University Law School I enlisted in the Women’s Army Corps and 
served 4% vears until December of 1946 at which time I was d scharged 
in the rank of lieutenant colonel. Upon the passage of legislation 
providing for a Women’s Army Corps Reserve I applied for appoint- 
ment in the Reserve in 1948. My Reserve ‘raining was maintained 
until the date of my discharge in June of 1951 following the birth of 
my child, who is now 2 years old. 

From 1946 to the present date I have three times been a successful 
candidate for election to the Rhode Island State Senate and have also 
been elected to membership on Newport School Committee, of which 
I am now the chairman. Within the same period I have served on the 
Governor’s Judicial Council, White House Conference on Youth and 
Children, Mental Health Advisory Panel, and numerous short-term 
special legislative committees in Rhode Island. 

Senator Henprickson. May I ask you whether this young child, 
2 vears old, has interfered with any of these duties? 

Mrs. Murray. I am not of the opinion that he has. 

Positions of local and State leadership have been accorded to me 
by various women’s organizations as well as civic organizations. [am 
spe cifically not recording the names of these organizations since I am 
here in an individual capacity and I cite these facts only to illustrate 
a record of activity beyond my legislative and representative en- 
deavors 

| am associated with my husband, Paul F. Murray, in the general 
practice of law under the firm name of Murray & Murray in Newport, 
R. I. I am a member of the Rhode Island, Massachusetts, and 
Federal bars. 

[ favor the principle of bill 1492 which would allow the retention of 
women in the Reserve who have dependents under 18 years of age. I 
do not believe that the existence of such dependents should be the 
sole reason for discharge from the Reserve. 

It is my conviction that administrative regulations could be pro- 
mulgated under this bill vesting in the directors’ of the women’s 
services the discretion to make an individual determination in each 
case as to the availability, utility, and mobility of the individual reser- 
vists. Such determination of course should always be consistent with 
the present economy and changing demands of the Department of 
Defense. 

Senator Henprickson. Thank you. 

Mrs. Murray. And I am willing to answer any and all questions. 
I have reduced this in the interest of brevity because having listened 
as a member of legislative committees, | am most appreciative of 
brevity, and I thought you would be. 

Senator Henprickson. That is very fine; we are very appreciative. 

Senator Hunt, do you have any questions? 

Senator Hunt. Off the record. 

(Discussion off the record.) 

Senator Henprickson. Mrs. Murray, I would like to ask you one 
or two questions. Having been in my own legislature, I take it that 
Rhode Island has quite extended sessions, do they not? 
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Mrs. Murray. We meet annually for 60 days. It usually works 
out to about oh, 67 or 70 days. 

I would like to tell you this, that during the period I have served, 
we have had a historic couple of sessions because we have had a 
22-22 membership, 22 Democrats and 22 Republicans with the 
Lieutenant Governor, the presiding officer, having the deciding vote. 

During that period my son came into being, and I can tell you that 
I was in attendance at every single day of the session; that I left the 
legislature on Friday afternoon and my son was born on Saturday 
morning and I was back in my seat in 7 legislative days. [Laughter.] 

So, I should not expect you to conclude from that that I had shirked 
my duties—and I am sure that when my son becomes articulate, he 
will not feel that his legislative experiences have in anywise stunted 
his growth. [Laughter]. 

Senator Henprickson. It is quite clear from your statement that 
you are a very loyal party member. [Laughter.] 

Mrs. Murray. I hope, Senator, that you are not prejudiced. 

Senator Henprickson. Not at all, my good lady. Thank you 
very much, Mrs. Murray, for coming here from Rhode Island. 

If Mrs. Chesley Young of New York is here, will she come up and 
take the witness stand? 


STATEMENT OF MRS. CHESLEY YOUNG, NEW YORK, N. Y. 


Senator Henprickson. Proceed in your own way, Mrs. Young. 

Mrs. Youna. Mr. Chairman and honorable members of the Senate 
Armed Services Committee, I have come here at my own expense to 
submit to you the following statement concerning 5. 1492. 

Since January 24, 1952, I have been actively engaged in supporting 
Mrs. L. B. Thompson’s campaign to iron out an administrative ruling 
of the services. This ruling excludes women from the ranks and 
Reserves if they have minor dependents. 5S. 1492 is a major step in 
providing a remedy for this inadvertent and unjust procedure. 

True, it would not be desirable that all servicewomen who become 
mothers continue to serve; however, as in other professions, those 
women who have special skills and training, who have the stamina, 
enthusiasm, capability, diligence, and desire to continue service in a 
creditable manner, and who can reconcile their motherhood with a 
continued career, should be given an opportunity to remain in the 
program. In a great many instances, the servicewoman who is 
raising a family will not desire to remain a Reserve, but some of us 
feel that we can serve to mutual advantage with the Reserves just as 
we are successfully carrying out other professional pursuits since 
discharge from the services. 

As I recall my basic, technical, and Officer Candidate School WAC 
training, the first leaders who come to my mind are those who were 
mothers. The three I have immediately in mind had children of 
high-school and college age. These were women who, at the war’s 
onset, had no previous training in being WAC’s. They did a magnifi- 
cent job, but how much quicker and greater the mobilization of women 
could have been if they had enjoyed the advantage of a Reserve back- 
ground. It pains me to know that in the event of another world war, 
I may be called upon to assume such responsibilities without the 
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benefit of those years of Reserve training which I feel are necessary to 
the best interest of the country. 

On January 24, 1952, | wrote Mrs. Anna Rosenberg relative to this 
matter. Her reply was identical in almost every respect to the 
answers received by Mrs. Thompson and other servicewomen of the 
Reserve who had written to protest the discharge without considera- 
tion, of reserves who were mothers of minor children. I felt it was 
rather inconsistent for a woman as energetic as Mrs. Rosenberg, to 
view with such pessimism, the possibility of combining motherhood 
and service. This seemed particularly incongruous in the light of the 
tremendous success she has achieved all through her own vears of 
being a good mother while keeping her mind at the same time actively 
engaged in matters of professional nature. She is not unique in this 
respect. Queen Elizabeth is also doing a grand job. One has only to 
visit a chapter of the business and professional women’s clubs to learn 
that thousands of homemakers with minor children are enjoying 
successful vocations and avocations simultaneously. 

Mrs. Thompson’s testimony relative to H. R. 5426 on May 26, 
1952, is a matter of record and expresses the issues clearly as I see them 
and also her testimony today expressed some of those ideas along with 
new ideas. In order that we do not repeat ourselves unnecessarily, 
my testimony is confined to the foregoing and the attached record of 
my service, discharge, and civilian background. 

Senator Henprickson. You have your record attached. 

Mrs. Youna. Yes, I have my record attached. Would vou like to 
hear the highlights? 

Senator Henprickson. Yes. 

Mrs. Youne. This is a note on my Reserve service: 

From the time of the first commissioning of women Reserves until my manda- 
tory discharge, March 30, 1951, because of becoming a mother, I actively attended 
meetings of the various units in the 173d Organized Reserve Military Intelligence 
Group, to which I was assigned. Mandatory discharge was effected even though 
I requested return to active duty in or near New York City, believing my services 
could be utilized in some way to help in the Korean situation. 


(The service record of Mrs. Young is as follows:) 


Mrs. CHestpy V. YouNG, NEE CHESLEY VIRGINIA BARNES L501413, FoRMER 
Caprain, WAC 


1942: United States Civil Service with Air Force in Washington D. C., and 
Cincinnati, Ohio, in the various positions of secretary, chief clerk, and statistician, 
WAC basic training at Daytona, Fla. 

1943: Officer Candidate School, Fort Des Moines, Iowa. Post photographic 
officer, Fort Oglethorpe, Ga. Arrived north Africa with firsts WAC Signal com- 
pany to be sent overseas. 

1944-45: Cryptographic security officer, Allied Forces Headquarters, Algiers, 
north Africa. Code officer, Peninsular Base Section Headquarters, Naples, 
Italy. Operations officer, message center, Peninsular Base Section Headquarters, 
Leghorn Italy. 

1946: College studies at Arkansas A. and M. College, Monticello, Ark. 

1947: Graduated University of Arkansas, Fayetteville, Ark., with B. A. degree. 

1948: Exeuctive secretary, Unexcelled Chemical Corp., New York City. 

1950-51: Master’s degree, Teachers College, Columbia University with teaching 
experience in Public School 10, Manhattan, N. Y. 

1952-53: Study toward doctorate, Teachers College, Columbia University, with 
teaching experience at Riverside Church and Public School 125, Manhattan, 
- = 


83683—53—~—4 
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Senator Henprickson. Thank you, very much, Mrs. Young. 

Are there any questions, Senator Hunt? 

Senator Hunt. No. 

Senator Henprickson. I have no questions. I wish to thank you 
very much again for your fine statement, on behalf of the committee. 

Our next witness is Mrs. Phyllis Hausfater, of St. Louis, Mo. 


STATEMENT OF PHYLLIS HAUSFATER, ST. LOUIS, MO. 


Senator Henprickson. Proceed in your own way, Mrs. Hausfater. 

Mr. Hausrarer. Mr. Chairman and honorable members of the 
committee, I am Phyllis Hausfater, of St. Louis, Mo. I would like to 
add, however, for Senator Hendrickson’s benefit, that I am really from 
New Jersey. I am “displaced” since only 4 years ago; my entire 
family and friends and everyone very near and dear to me all live in 
the New Jersey area. 

I have written a letter to Senator Symington and I shall read appro- 
priate excerpts from that letter with my own comments as I go along. 

Along with Mrs. Thompson and many of the other women, I was 
one of the persons so summarily dismissed in October 1950. I wrote 
Senator Symington as follows: 

Dear SENATOR Symrneron: I have been pleased to learn from our corre- 
spondence that, as a member of the Committee on Armed Services, you will have 
the opportunity to study the merits of the proposed Senate bill 1492. 

As you undoubtedly know, this bill concerns itself with the status of women in 
the Reserve Corps and recommends that female members shall not be declared 
ineligible to serve solely on the basis of having minor or dependent children. As 
a former WAC officer and one, who in the course of time has become a mother, 
I was one of the WAC reservists who was so summarily dismissed in 1950. I am 
writing, therefore, to urge that you and every member of your committee support 
bill 1492 in order to erase the shortsighted policy of the Armed Forces. 

Since you are familiar with St. Louis and its military installations, I am certain 
you will realize how appropriate it would be for a WAC officer living in this area 
to serve at the Mart Building, the medical depot, the administration ¢enter, or 
Jefferson Barracks. There are countless Army assignments in this area, as there 
are in other parts of the country, where former WAC reservists could be called 
upon In an emergency to do an essential job. 

My own qualifications for reappointment in the Reserve Corps include 4% years 
of active duty from September 1942 to January 1947. During this time I served 
in the Pacific theater for almost 2 years and held the rank of captain. 

I had also been assigned to duty about 20 miles from here; and it 
is quite coincidental that it is exactly 10 years since I have been in 
Washington, De: 

I was assigned to various headquarters as an administrative officer, adjutant, 
and a public -relations officer After mv release, I became a member of the 307th 
Military Government Group, an Active Reserve unit in St. Louis. 

I should like to add that I went to St. Louis to take graduate work 
in social work and it was there that 1 met my present husband, and 
remained, because he was also interested. And I was asked in St. 
Louis to go on an extended tour of 90 days to recruit, and during this 
time I went around beating the bushes trying to find women qualified 
for the Active Reserve; and it is also interesting that I was also out 
since my own child was born about 7 months after that. 


I remained with this group for 2% years until my involuntary dismissal in 
October 1950. My other qualifications are a bachelor of arts degree in education, 
master of social work degree, and 10 years of experience in the field of social 
welfare and community organization. 
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I should like to say at this point that I am presently employed as 
a full-time casework supervisor for the Board of Children’s Guidance 
in St. Louis and I supervise 9 social workers who carry a total caseload 
of 500 dependent and neglected children. 

I have 3 stepchildren and my own son, who is 3 years of age, and I] 
can assure everyone in this reom thatas a professional social worker 
in the field of child welfare that I feel I am adequate to judge whether 
or not my child is being well taken care of. 

Senator Henpricxson. How old is your child? 

Mrs. Hausrater. Three; my own son is 3 years old. 

I might add that in the present office that I occupy in that build- 
ing, it amuses me every day to look across the street and watch the 
WAVE and Marine recruiting officers go to lunch at the same time I 
do and I feel quite fortunate that in a time of total emergency, I would 
be very happy to change from my office to the Federal Building across 
the street, if only for the reason that it is much cleaner and much 
cooler. [Laughter.] 

I have added this personal information only because I wish to stress the fact 


that this training and experience which could be utilized by the Armed Forces 


has been completely disregarded. I am certain also that there are many other 
women like myself whose offer of service has been rejected simply because now 
they are mothers. Furthermore, | feel that illustrative cases such as mine should 
be presented to the other members of the committee in order to familiarize them 
with the merits of this bill. I would appreciate it, therefore, if you would read 


appropriate excerpts of this letter when committee hearings are held. 
In conclusion, I should like to direct your attention to the copy of the enclosed 
letter which was sent to me after I erroneously and prematurely applied for 


reappointment in the Reserve Corps I believe the last paragraph is of special 


} 


significance and supplies the answer that we need 


That was something that was quite amusing that happened to me. 
In my eagerness to regain my commission, I guess I badgered the unit 
instructor, and I assured him that legislation had been passed. 

Well, I was erroneous in reading the publicity about Mrs. Thompson, 
and I was under the impression the bill had become a law. So, they 
made me take a complete 5-hour physical, and I signed at least 7 copies 
of every paper that they put in front of me, and everyone was in com- 
plete accord, and there was a job for me to do, and it was only at the 
last moment when I was ready to be sworn in that some bright lad 
discovered that there was no Aj my re gulation governing my induction. 
{[Laughter.] 

They sent me a letter after this experience which I have attached 
to my testimony here, and I believe that one last paragraph is very 
interesting: 


If, however, such a bill becomes a law and this office receives implementing 


regulations, you can be sure that I or Captain Schwarz will be the first people to 
notify you. We are especially desirous of having vou join the Engineer Replace- 
ment Training Center (Reserve). We need the people and there is a job for you. 


Thank you for your patience. 

That was signed by Lieutenant Morrissey, unit instructor. 
Senator Henpricxson. The entire letter may go in the record. 
(The letter above referred to is as follows:) 
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Orrice Unit Instructor, 
CE, MPC, ann QM Unrrs, 
St. Louis 2, Mo., February 27, 1958. 
Mrs. Rose Puytiuts Reiss HavsraTEer, 
University City 5, Mo. 
Dear Mrs. Hausrater: I have been assigned the duty of investigating the 
possibilities of your reappointment in the Women’s Army Corps Reserve. 
Nothing in the form of official publications in this office or any other office of 
Missouri Military District even implies that you are qualified for reappointment 
vour present status. 


I must say that I and a number of other officers in headquarters, Missouri 
Military District read the article in regard to former WAC major, Mrs. Loren 
Thompson. However, the article does not say that she was reappointed. To 
further substantiate this fact, Captain Adams WAF, wrote the WAC director in 
headquarters Fifth Army. Her reply stated that Mrs. Thompson did not receive 
her reappointment. The news article which you referred to this office says that 


this bill was passed by the Senate but that does not mean that the bill will pass 
the House of Representatives nor does it mean that the President will sign it. 
This bill, then, is not vet a law. 

If, however, such a bill becomes a law and this office receives implementing 
regulations, you can be sure that I or Captain Schwarz will be the first. people to 
notify vou. We are especially desirous of having you join the Engineer Replace- 
ment Training Center (Reserve). We need the people and there is a job for you. 

Thank you for your patience. 

Sincerely, 
Joun J. Morrissey, 
First Lieutenant, Infantry, Unit Instructor. 


Senator Henprickson. Thank you very much, Mrs. Hausfater. 

Our next witness is Mrs. Anna Gordon of East Orange, N. J. We 
have a lot of New Jersey support for this bill. You may proceed in 
your own way, Mrs. Gordon. 


STATEMENT OF MRS. ANNA GORDON, EAST ORANGE, N. J. 


Mrs. Gorpon. I do not have a prepared statement, Mr. Chairman, 
but I would like to read from my notes. 

Senator Henprickson. Any way you wish, Mrs. Gordon. 

Mrs. Gorpon. Mr. Chairman and honorable members of the Senate 
Armed Forces Committee, I would like to state that I am appearing 
at no expense to the Government, because I am here as a citizen exer- 
cising the duties and privileges of citizenship, and I prefer to be intro- 
duced as Mrs. Gordon, as an observer holding a Reserve commission 
in the WAVES appearing before you today, whic h gives me an oppor- 
tunity of stating my convictions not only as to what is right and fair 
but also as to what is in the best interest of the services. 

The Reserve Officers Association of the United States is giving the 
fullest support to S. 1492 because the first purpose is to aid and 
strengthen the national security. I asked, when we were assembled 
in convention at Fort Monmouth, for their support, and I have been 
authorized to represent them as well as myself here today. 

The act as it stands does not affect me personally nor would it seem 
likely that having minor children would ever make me ineligible to 
be a member of the Reserve; nevertheless, I can hardly say that I am 
an impartial witness because I feel strongly about the issue we are 
discussing. 

First of all, it would seem to me that forcing the resignation of 
women with minor children is in this day and age an anachronism. 

The choice between marriage or a career or children or a career is 
no longer a problem. A woman who has spent years in preparation 
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for a career and has a living interest in what she is doing does not 
nowadays give it up with a sight of resignation when she is preparing 
for the role of motherhood; nor does she usually give up thoughts of 
motherhood for a career; the modern woman finds that both are 
compatible, except for a temporary withdrawal from professional 
life—and I think we have heard how temporary sometimes that may be. 

She finds that arrangements are easy to make for the routine care 
of her minor children. She certainly is not frightened by the possib ility 
that Mrs. Grundy might look with disfavor at the fact that she does 
not conform to the old stereotyped picture of a little woman sitting 
around with her hands folded. 

In this day and age homemaking hardly takes up all of a woman’s 
time and many a mother who is not forced to work because of economic 
pressure still does much more than a routine job even if at considerable 
inconvenience to herself, rather than retire. 

I did not know who was going to precede me when I planned this 
testimony. I think I might have spoken before they talked and then 
they would have reinforced my statement, rather than my following 
them. 

Nor does the modern woman do this at the expense of her minor 
child. 

It would seem to me that the women who are trying here to retain 
their status in the Reserve are of the same caliber. Can the services 
afford to discard these women? ‘They are asking for no favors, merely, 
for the opportunity to remain available if needed. In the event of 
an emergency, would these women be content to stay at home and 
await the return of the children from school, do vou suppose, when 
they are not even spending their days in this fashion when there is no 
emergency? And I hardly think that these women are not repre- 
senative of others all over the country. 

How many, | wonder, are now contributing to some civilian pursuit 
their training and experience and know-how resulting from their tour 
of duty with the military? 

Time and again we have been warned that although it was our good 
fortune during the last two wars to have time on our side, we dare not 
assume that this will continue to be the case. 

While all of us pray that our country may not be directly attacked, 
the realists in our midst are trying to build up adequate civilian 
defense. Time and time again we have been warned. Does it not 
then seem somewhat shortsighted not to have available this pool of 
trained and experienced personnel? 

Now in December 1944 the Navy had 8,744 WAVE officers. The 
nlisted personnel at the peak strength, July of 1945, numbered 
73,816. 

As of June 30, 1952, the Navy could boast, if that is the proper 
word, of 945 WAVE officers and 7,242 enlisted women. And recruit- 
ing goes on. 

Why is it so worth while to continue to try to bring in the inexpe- 
rienced, the untrained, and the immature and turn away those who 
have already served? In the event of an all-out emergency even a 
small number of trained and experienced women will be of inestimable 
value. 
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When any kind of an emergency arises, the people upon whom we 
rely are not the inexperienced; those to whom we turn are those who 
have had the opportunity to develop real maturity and judgment. 

Many of those not considered eligible for the Active Reserve would 
be the very ones who had an opportunity to de ‘velop their personal 
resources to the greatest tina e 1 oe course, their special skills were 
maintained and further dé leveloped | yy an adequate training program 
where this is feasible—-how much more valuable would they then be 
to their country. 

Senator Hrenpricxson. Thank you very much. 

The next witness is Mrs. Marion Anderson. 


TATEMENT OF MARION ANDERSON, AMHERST, MASS. 


Senator Henprickson. You may proceed in your own way, Mrs. 
Anderson. 

Mrs. ANprerson. I will read from a letter written to Senator 
Saltonstall on May 10, 1953: 


I have been a registered nurse since 1935 and have had varied experience in 


nursing both in the United States and the Tropics. 
Since graduation from nursing school, I have enrolled for college work as time 
permitted and in 1947 I joined the Army Nurse Corps Reserve. I immediately 


enrolled in their correspondence courses and was progressively completing them 
until interrupted by the directive which barred women with minor children. 

\iy daughter Mary is now 6 years old and has never caused me to lose time 
from nursing duty. My mother lives with us and can care for Mary when she 
starts school in the fall 

Westover Field is less than a half hour’s drive from our home and there are 
other military installations in the Boston-Springfield area to which I could 
be assigned. 

With my experience and studies in public health I feel I would be especially 
fitted for duty at a dispensary, or in an pseu hospital. 

My husband is an engineer and may be taking an assignment in Pakistan. I 
think I would be available for nursing duty at military installations in that area. 


In the years 1939 through 1944 as a civil-service nurse— 
I enjoyed the varied nursing duty which I had in Panama including work with 
leper patients and feel that my training and experience should be available to the 
services through the Women’s Reserve without prejudice because of motherhood. 

Senator Henpricxson. Thank you very much for coming before 
the committee. We appreciate that. 

Mrs. ANpeRson. Thank you. 

Senator Henpricxson. Mrs. Theresa J. Fleetham of New Hamp- 
shire is our next witness. 


STATEMENT OF THERESA J, FLEETHAM, CANAAN, N. H. 


Senator Henprickson. You may proceed as you choose. 

Mrs. FieerHam. Mr. Chairman, I should like to start with an 
aside here. In the Department of Defense statement expense was 
brought up 

Now, the expense of training them which was mentioned previously 
would be nil as the units already exist, they are established and, 
especially in my case and I know of others, where women become 
parts of units, that they consist only of men; so therefore whether they 
take the women or not the unit would still be in existence and there 
would be no expense. 
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For 5 years no pay was given to me, it was a no-pay unit—it is 
like the southern child who reaches maturity before he knows that 
“damyankee’’ was two words—I did not even know that they paid 
reservists until this was brought out. 

I have followed the progress of women’s contributions to the 
Armed Forces since the introduction of the original bill by Edith 
Nourse Rogers. Although I was not in the first group that was 
sent to Des Moines for basic training, I followed shortly after 
namely, November of 1942. It has been my privilege to serve my 
country with the Women’s Army Auxiliary Corps as well as with the 
Women’s Army Corps. 

Any organization that grew as rapidly as the WAAC and later as 
the WAC must be constantly on the alert to meet the challenge of 
the change in existing conditions. Some examples of this were the 
changes in regulations pertaining to court martials, detention in 
guardhouses, guard duty, and so forth, when the auxiliary corps 
became part of the Regular Army. 1 respectfully wish to point out 
that while some attempt was made to interpret existing Army regula- 
tions that they might apply to WAC conditions, very little or no 
attempt was made to include reserve corps regulations. One of the 
costliest and most shortsighted regulations that need immediate 
attention is the one that calls for discharge for women with minor 
dependents. 

During my years of service a considerable amount of money was 
spent to train me, not only in methods and orientation of Army ways 
and life, but to develop a skill for which tests had proven I had an 
aptitude. Attendance at Midland Radio School in Kansas City 
gave me invaluable training in a field that was and is vital to a modern 
defense structure. Graduation from officer candidate school and 
intermediate officer school developed my ability to apply this know- 
ledge. Three years of my Army tour of duty were spent as a signal 
property officer for the Ist Service Command. Schooling at regular 
intervals during this time increased my cognition and efficiency in 
this particular field. 

Approximately 9 months after VJ-day I received my discharge. 
The following year I joined the reserve corps. As there were not 
enough WACs in my section of the country to form a WAC unit, 
I was placed in an AAA unit. For 5 years | attended meetings 
regularly, earned satisfactory points, and lectured many times on 
subjects from Property Supply to Dismantling a Garand. I bring 
this out, not in a facetious manner, but to show that my Army train- 
ing, knowledge of my subjects, and ability to adapt myself to the 
need of the time had in no way decreased upon my discharge nor 
when I had become a mother. 

About this time I received orders to return to the service for 21- 
months tour active duty. Upon the Army’s discovery that I had been 
blessed with a son (this fact had been also recorded on my application 
to join the Reserves), I was discharged. This occurred in spite of the 
fact that at that time there existed a desperate shortage of recruiting 
officers in my whole State. I wrote to Edith Nourse Rogers and Mrs. 
Anna Rosenberg, Assistant Secretary of Defense. I wrote, seeking an 
answer for the justice of such a sudden termination of 10 years’ 
service. I suggested that some means be taken to stockpile women 
who had minor children, maintain their talents and training in a 
standby reserve, and use them where extreme shortages exist. This 
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could be done with no expense to the Government other than a com- 
piled roster of this particular group. Then, if and when the dire need 
of this trained personnel arose, they vould be available. I received 
most unsatisfactory, though courteous, replies. The country can 
ill-afford automatically oe these trained and skillful women in a 
“discarded, no use to the Government” category, after having invested 
such huge sums of money in their training, merely because they have 
become mothers. Therefore, rather than discard the wealth invested 
in the training, care, and education of these many women, would it 
not be wise to effect rules similar to those used in industry, such as 
granting waivers or meeting needs of a particular situation? 

Women’s prime role in this world is the responsibility for and of 
progeny. To feel that if one carries out this role her abilities, training, 
and skill are impaired, is an unrealistic attitude. Recruiting slogans, 
appeals, and persuasions become meaningless when in brief, a mother 
must be discharged from the service and the reserve corps. American 
womanhood, being what it is—the shortsightedness of this regulation 
means that the Government would be constantly paying vast sums of 
money to educate and train women to their needs and then losing their 
knowledge, skills, and abilities, just at a time when their practical 
knowledge could be at its acme. 

President Eisenhower, on May 7, in New York City, at a GOP 
dinner stated, ‘“The United States must stay strong to stay free.”’ 
With a constant discarding of trained and qualified personnel, under- 
mining the strength of the women’s branches of the armed services, 
surely the military strength of the United States is weakened; also 
that of the Treasury. The taxpayers, too, have a limit to their 
endurance. 

He also stated, and I quote, “I and my colleagues are producing a 
Government of common sense and probity of action.’”’ Gentlemen, 
can you sincerely say that you feel this regulation in issue is common 
sense? Investments of any kind are made to pay dividends. If they 
are not profitable, they cease or continue until a company goes 
bankrupt. While we do not expect our Government to go bankrupt, 
this regulation makes an unnecessary drain. 

President Eisenhower pledged to develop a “topflight organization 
that would keep an eye on the Nation’s economy and do everything 
possible to keep it on an even keel.’ The question in issue would be 
a challenge for this group. 

May I state in closing, the resolution of this proble m is not insoluble. 
It will, however, take understanding and logical, realistic approaching. 
A little thought and time spent in drawi ing a new —aciciae’ in keeping 
with our progress will pay more than three fold in its results. 

I would also like to express my appreciation for you permitting me 
to state my views. I thank you for your courtesy and I sincerely 
ask that you give your earnest support to the passage of this bill. 

Senator Henprickson. The committee wishes to thank you for 
your very fine statement. 

Mrs. Fleetham is the last supporting witness for S. 1492. Ata 
later time we will hear Mrs. Rogers, of Chicago, and Mrs. Sachar, and 
I will fix the date later for that hearing and give the Department of 
Defense due notice to proceed here. 

Now, would the Department of Defense through Colonel Galloway 
like to add anything for the record that would be of value for the 
committee's consideration? 
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STATEMENT OF COL. IRENE 0. GALLOWAY—-Resumed 


Colonel Gattoway. Yes, Mr. Chairman, I would. 

Senator Henprickson. You may proceed then. 

Colonel GALLoway. I think our first consideration is to define the 
purpose of women in service. The purpose is simply to augment 
military manpower. 

The assignment of women to stateside desk jobs in certain areas of 
her own choice cannot be guaranteed, in that their tours must be so 
synchronized with the entire manpower potential and utilization that 
they may be rotated to permit the rotation of combat personnel, which 
I think is very, very important. This is a factor that is always care- 
fully weighed in mobilization planning. 

We must also consider the other not insurmountable complications 
of synchronization of guarantee of reasonable personal arrangements 
the volunteering of service and the securing of a suitable assignment. 
In this case “suitable assignment”’ has certain geographical limitations. 

The geographical limitations would have to guarantee the assign- 
ment of volunteer women without dislocation of her home. 

In that respect I might add that certain specialists could not 
perform in certain areas near their homes. 

Second, consideration must also be given to the fact in total mobil- 
ization that the most careful personal arrangements are subject to 
immediate upheavals and would require the release from duty of 
the mother with small children. 

I might add also that when the bill establishing the Women’s Army 
Auxiliary Corps was enacted—incidentally, this is our birthday, we 
are 11 years old today, Mr. Chairman. 

Senator Henprickson. Is that so? 

Colonel GALLoway. No regulation was in effect at that time which 
would preclude women with children to serve. However, as early as 
this was May 14, 1942—as early as July 1942 an administrative regu- 
lation was put into effect precluding the enlistment or commissioning 
of officers with minor children under 14 years of age. This was done 
because of some severe criticisms from church and civic groups. 

Now, Mr. Chairman, may | ask you a question? 

Senator Henprickson. You may, indeed. 

Colonel GALLoway. I think—lI am under the impression when the 
Armed Services Act of 1952 was passed that it was the consensus of 
the Senate and the House that the Standby Reserve was not to be 
filled with lists of ineligible officers; is that correct? 

Senator Henprickson. That is my recollection. 

Colonel Gattoway. Thank you, sir. 

What S. 1492 would actually do is to force the armed services to 
add to the Reserve groups of women, many of whom could not actually 
be placed on active duty in mobilization because they could not make 
proper provisions for the care of their children. The names on the 
rolls would give us a false impression of having more personnel ready 
for emergency than would actually be available. Their membership 
would force the services to dissipate training funds to train women, 
many of whom could not be used when needed. Units with which they 
trained would be disrupted at mobilizaticn. 

In this connection, with women being carried in Inactive Standby 
Reserve, which would make no drain on Reserve training funds, this 
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would also give a false sense of readiness by having on the rolls names 
of persons not actually available. 

The Inactive Standby Reserve is used chiefly as a reservoir of 
specialists many of whom in their daily civilian work are continually 
renewing and increasing their knowledge of their specialties; in effect, 
they are a self-training group. Now, many women withdraw from 
their professional fields to give their full energy to their homes and 
children; many could not be mobilized and some might be available 
for mobilization but with obsolescent knowledge of their fields. 

They are free to volunteer their services. There is no law at the 
present time which would preclude any woman serving in case of total 
mobilization. 

Thank you. 

Senator Henpricxson. Colonel Galloway, I would like to ask you 
one question that has to do with an apparent or seeming discrimination 
in this situation between the women who have children, in the Reserve, 
and the civilian employees in the armed services. 

Has the Department of Defense any explanation of that? 

Colonel Gattoway. Yes, Mr. Chairman, and I think it is very 
simple to explain. 

| think the primary reason for any women’s service was to have a 
group of women who were mobile. That is why we, as representatives 
of the Department of Defense, definitely feel that a married woman 
could not be mobile and would have to have an assignment of her own 
selection, in many cases. If she is part of a unit, it would have to 
eintain a regular schedule for a portion whose home duties, you 
might say, would interfere with their 24-hour-a-day military duty. 
It would certainly create an unbalanced situation which I feel would 
be definitely destructive to the morale and welfare of the group. 

Senator Henprickson. But you do not separate your civil-service 
employees because of motherhood; do you? 

Colonel Gattoway. No, sir; because they have stationary assign- 
ments. 

Senator Henprickson. Thank you. Are there any other wit- 
nesses to be heard? 


STATEMENT OF MRS. SARAH ROGERS, CHICAGO, ILL. 


Mrs. Rogers. Mr. Chairman, I would like to ask permission to sub- 
mit my typed statement tomorrow. In my typed statement I do not 
go into any personal record, I mean of myself, and I thought that 
perhaps I might give that today. 

Senator Henprickson. You will have that permission, Mrs. 
Rogers. 

(The statement submitted by Mrs. Sarah Rogers is as follows:) 

Mrs. Rogers. I| will state first that I have been in the active prac- 
tice of law in Chicago for the past 16 vears, that I practice with my 
husband and that I have a child who is going to be 11 years old this 
month. 

Now, when I say “active practice,” I mean going into the courts 
each day, and I have been in all kinds of cases, I have tried murder 
cases, and I have been doing everything along the way of an active 
law-office practice. 

Senator Henprickson. General practice, I suppose. 
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Mrs. Rocrrs. General practice; and in connection with what 
Senator Murray stated, I want to state that | worked on Saturday 
and my child was born Monday, and the following week | was back to 
work, and I want to say that | know a great many women in Chicago 
who are in law and who are court reporters and women having many 
professional jobs who have done the same thing. 

I wish to state also that in 1950 I was given a direct commission in 
the service. There was an announcement in the paper stating that 
the Air Force was looking for women attorneys who had at least 
10 years of experience in law, active experience. In attempting to get 
women who had had that many years’ experience, | believe they found 
that most of them were married and had children. 

[ got my commission in 1950. I went into active service in 1950. 
I was called in for a 3-year term, but I stayed im only approximately 
6 or 7 months because of the law in which they stated they did not 
want women who had childré hh under the age of 18. 

During the time that I served my child and my husband were both 
with me. I served in Ogden, Utah; | was in Montgomery, Ala., and 
we were away from our homes. We had left our office with other 
people and the office went on perfectly all right. My child was 
perfectly well and taken care of. In fact, in the various schools that 
she went to when we were transferred, in the time I was in service. 
the teachers stated that she was very well adjusted, so that I do not 
feel that any of my time in service hurt my child at all; nor do I feel 
that any of the time I have been away from home has hurt her in 
any manner whatsoever. 

The other thing I wish to state is that while [ was in service my 
hours of duty were from 7:30 to 3:30, although I was on active call 
at all times. 

In my office work, my workday I would say amounted to 24 hours 
a day and I am very seldom at home at 3:30 or 4, in fact, it is 6 or 7 
in the evening, and I find that | am staying away from my home 
many more hours and I believe that all people that are in professional 
life cannot judge their hours at any time 

[ also want to state that while | was in Utah I noticed there were 
approximately 7,000 women on the base who were employed in civil 
service, and there were very few officers, and I was the only woman 
officer on the base at that time. I spoke to many women and | 
encountered women with 6 or 7 children employed to work for the 
Government and they worked at various bases and left their homes 
and had to move their families with them, they went along for finan- 
cial reasons and continued and had taken their children with them, 
and it did not hurt their children any way whatsoever. 

[ believe children can become well adjusted even if they have to 
move. And I think today, because of financial reasons, most women 
work, they have to work and if a woman wants to work for the Gov- 
ernment and wants to serve her Government, the fact that she has 
a child under 18 vears of age is not going to hinder her. 

I also wish to state that at the time | was called into the service, 
when | spoke to the gentleman who interviewed me, he understood 
I had a child; and they felt that because 1 was married and had a 
child that I would be much more nelpful, because while I was in the 
service | had a lot of work in talking to many men who had domestic 


difficulties and I believe the fact of having a child of my own was 
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helpful to the men that came to me on problems that they had respect- 
ing their own families and children. And so I personally think that 
the woman with a child can serve the Government, can contribute 
a great deal. 

Senator Henprickson. Thank you very much. Your statement 
will be incorporated in the record when it 1s received. 

The Chair would like before recess to take this opportunity to 
thank all the witnesses and to congratulate all the witnesses and to 
say that in the opinion of the Chair, at least, every witness has been 
a great credit to American womanhood regardless of which side of 
the issue they happened to be for, and I want to thank you all very 
much. 

We will now stand in recess until we are ready for the next witnesses. 

Whereupon, at 4:15 p. m., the subcommittee adjourned.) 
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APPOINTMENT OR RETENTION OF CERTAIN FEMALE 
RESERVE PERSONNEL WITH MINOR CHILDREN 


FRIDAY, MAY 15, 1953 


Unirep Srares SENATE, 
SUBCOMMITTEE OF THE 
COMMITTEE ON ARMED SERVICEs, 
Washington, D. C. 

The subcommittee met, pursuant to notice, at 2:30 p. m., in room 
212, Senate Office Building, Washington, D. C., Senator Robert C. 
Hendrickson (chairman of the subcommittee) presiding. 

Present: Senator Hendrickson. 

Also present: T. E. Braswell, Jr., of the committee staff. 

Senator Henprickson. The hour of 2:30 having arrived, the 
hearing will be in order. 

The subcommittee is meeting today for the purpose of continuing 
the hearings on S. 1492. 

Yesterday we heard Colonel Galloway, Director of the WAC, who 
testified on the position of the Department of Defense, which is 
opposed to the bill. The subcommittee also heard detailed testimony 
from those supporting the bill. 

We are continuing today with the witnesses who were not heard 
yesterday. We are glad to have as our first witness today a very 
distinguished soldier, Maj. Gen. Melvin J. Maas, of the United States 
Marine Corps (retired). After General Maas has finished his testi- 
mony, we will have Judge Libby Sachar, of Plainfield, N. J. 

I don’t see Colonel Galloway here. 

All right, General Maas, will you take over in connection with this 
important legislation? 


STATEMENT OF MAJ. GEN. MELVIN J. MAAS, UNITED STATES 
MARINE CORPS (RETIRED); ACCOMPANIED BY THOMAS KING, 
LEGISLATIVE CHAIRMAN OF THE MILITARY ORDER OF WORLD 
WARS 


General Maas. Thank you, Mr. Chairman. I am speaking as leg- 
islative chairman of the Reserve Officers Association of the United 
States, and I am also accompanied by Col. Thomas King, who is 
legislative chairman of the Military Order of World Wars, of which I 
am commander in chief. Both organizations endorse this bill. 

I was intrigued with the number, Mr. Chairman. In 1492 they 
discovered America; now let’s hope this bill will permit the services to 
discover women. 
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Mr. Chairman, I am intensely interested in this bill and the prin- 
ciple that is involved. I was the congressional author of the first 
legislation that created a Women’s Reserve. 

That bill was strongly opposed by the Navy and Marine Corps, it 
applied only to them at that time, because we had separate com- 
mittees. However, the Congress overruled them and enacted the 
legislation creating a Women’s Reserve. 

[ have been through their problems from the very beginning. It 
seems to our organization fantastic that the military services should 
make a rigid regulation automatically discharging from the Reserve 
any woman who acquires a dependency. We feel that it ought to be 
optional. 

Of course, no woman should be compelled to remain in the Reserve 
if she doesn’t want to, with dependents, but to spend time and money 
to train women, to develop their skills, which we know are essential 
for the military in time of mobilization, and then to just blindly cast 
them out on such a silly argument that because they may have de- 
pendents they may not be able to serve anywhere—they lay great 
stress on the fact that those in the Reserve must be available for 
immediate call and to be sent anywhere. 

Now, in the case of women, that seems to me very farfetched, Mr. 
Chairman. 

It isn’t necessary to call women up and send them all over the 
country. If a woman reservist with a considerable skill, a skill which 
will be in great demand, which we will need and need quickly in a 
rapid expansion of our services, can be utilized in her home community, 
there can be no doubt of it. 

Most of them will not have dependents and will be available to be 
moved, but that very small percentage who will have perhaps children 
that need a mother’s care and need to be home at night, they can 
certainly be absorbed in tl.eir home communities. 

Now, the only reason, in my opinion, Mr. Chairman, that they 
want a Women’s Reserve that they can call up and move anywhere 


is because it is easier that way. The »y don’t have to think so much. 
You know how it works in practice. There is a requirement for a 
woman reser with a certain skill. They pick out the first card. 


Very likely it might be that she is needed in San Francisco, but the 
first ecard up is a WAC in Washington, so they call her up and they 
want to be able to ship her to San Francisco. 

Very likely the next day there will be a call for the same skill in 
Washington, and the card will turn up in San Francisco, so they will 
send a girl from San Francisco to ae ee 

Just a little more work on their part, a little more effort, a little 
more thinking, and they can use these women with training in their 
hometowns to the limited extent of those who still have dependents. 

Senator Henprickson. What you are saying, General, is that if 
there is a problem here, the problem could be handled by administra- 
tive procedure. 

General Maas. Certainly, on a punchcard system, but with a little 
more punching, that’s all. 

Mr. Chairman, ; have gotten pretty deeply into this whole problem 
of the shortage of skilled manpower in this country, and it is a 
frightening ene. 
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I can assure you from my intimate work during the past vear with 
all of the engineering societies and professional societies, that the 
wastage of skilled and technically trained manpower is a luxury that 
this Nation just can no longer afford. 

We are going to need everybody that is available with skill and 
with training if mobilization comes, both men and women, and we are 
going to need them worse than we ever have before. 

Now, I would like to point out, Mr. Chairman, that a woman, 
merely because she has dependents, must be dropped because she will 
never be available, is stupid. ‘These same women, many of them, 
Mr. Chairman, who are being forced out of the Reserve because they 
have babies, are working, which is the best proof that their dependency 
is one of fiction and not of fact. 

To show just how far they have gone, the regulation in question did 
not apply to women on active duty. It applied only to women not 
on active duty, that if they acquired a dependency, became pregnant 
or had children, they had to resign from the Reserve or be discharged. 
It didn’t apply to those on active duty, but now because this has come 
to light, they are going to apply it to even those on active duty. 

I want to give you a specific case. A captain in the Women’s 
Reserve was called up at the beginning of the Korean war, has been 
serving now for nearly 3 vears. She has a daughter under 18. She 
has served with great satisfaction. She has done her job, an out- 
standing job. 

Now, she doesn’t have a dependent in fact, she has only one in 
fiction, as proof of the fact being she has been serving every day and 
has done her job and an outstanding job. But they are now going to 
apply this regulation to her. They are going to force her not only 
off of active duty, but out of the Reserve, because she isn’t available. 

Now, how silly can these stupid bureaucratic regulations get? 
Industry makes no such policies It has no such rules. 

I want to point out that in most of these cases, Mr. Chairman, these 
women who have dependents will probably not have them in fact in 
time of mobilization. It is hurting the Reserve 

Senator Henprickson. We have no such rule for our civil-service 
employees. 

General Maas. No, indeed. And many of these women who are 
being forced out of the Inactive Reserve, that is, inactive duty 
Reserve, are in fact holding civil-service jobs. 

At least, if they are going to apply a test of dependency, it ought to 
be one of actual fact and not one of fiction, and I would suggest if 
they feel compelled to have some kind of a system, a much more 
intelligent one would be to take these women who have acquired 
military skills and training and assign them to the inactive status 
Reserve, at least during the time of actual dependency, so they will 
still be in the Reserve, and still hold their status, and the services 
will have information on them and they will be available in time of 
an emergency. But I don’t think that it is necessary to go that far 

Now, I want to just conclude with the assurance that this bill is 
necessary, Mr. Chairman. I am afraid that it will have to be done 
by law, because the services have just been unyielding. 

The restriction against women is purely an arbitrary administrative 
regulation, but they have declined consistently to make ang concession 
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in it, although I think their reasons have been very specious and in 
my opinion, silly. Therefore it becomes the duty, in my opinion, of 
the Congress to correct an administrative abuse by legislation. 

They will say that it is a restriction on them. Well, of course it is. 
All legislation is a restriction on the executive branch of government. 
That is the purpose and intention, and I contend that this is a very 
essential one. 

They are playing with a dangerous thing, because if they want a 
Women’s Reserve, if it is necessary—and I assure vou that it is—they 
are taking a wonderful step to destroy it. 

Mr. Chairman, they are having a great difficulty in getting women 
into the Reserve. ‘These girls are taking the attitude, and very 
intelligently, that if they come into the Reserve and take their training 
and then get married, they are going to get kicked out, so why bother 
to go into it at all; and that is exactly what is happening. It is an 
unnecessary regulation and I trust that the Congress will enact your 
bill and correct this fantastic situation, Mr. Chairman. 

Senator Henprickson. Thank you, General, and thank you for 
coming here today. I appreciate your presence before the committee. 

General Maas. Thank you, sir. 

May I have Colonel King read a short resolution adopted by the 
Reserve Officers’ Association at their convention? 

Senator Henprickson. Certainly. 

Mr. Kine. Mr. Chairman, I was chairman of the resolutions com- 
mittee of the 1951 convention, and we had a tremendous number of 
people urging the adoption of this resolution, and it reads as follows: 

Whereas many women reservists, since receiving their commissions, have be- 
come mothers or are prospective mothers, and under the administrative regulation 
it is mandatory that such women reservists must be +"? ee from the Reserve, 
whe ther on active or Reserve status: Now, therefore, be i 


Resolved, That legislation be sought to make such se ae ation permissive at the 
option of the reservists, but not mandatory. 


Senator Henprickson. Thank you, Colonel. 

Have you any further personal comment to make in respect to this 
legislation? 

Mr. Kine. Mr. Chairman, the result at our San Antonio convention, 
and it also came up at the Long Beach convention in 1951, the demand 
was so strong among the women, and supported by the men of the 
Reserve, we had no question but that such a resolution was a proper 
one and that such action by the Congress was a proper one. 

As General Maas has pointed out, the number at this time may be 
small, but if we get into a national emergency, we will find that 
typical of Army regulations, while the regulation i is in the process of 
being drafted, changes are begun, and the same thing will happen in 
the event of a gene ral mobilization. 

We will find they will have to come to it, and as has been fre- 
quently said, in time of peace, prepare for war, and I think that 
this is the type of preparation that we ought to make now. 

Thank you. 

Senator Henpricxson. Thank you very much, Colonel. And 
thank you, too, for your appearance here today. 

Our next witness is Judge Libby Sachar. 

Judge Sachar, will you come forward? 

Now, Judge Sachar, will you proceed in your own manner? 
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STATEMENT OF JUDGE LIBBY SACHAR, PLAINFIELD, N. J. 


Judge Sacuar. Thank you very much, Mr. Chairman. 

Honorable members of the Senate Armed Services Committee, my 
testimony will favor the passage of S. 1492, which I consider long 
overdue. This legislation is not in lieu of an act already passed by 
Congress, but rather to eliminate an ill-advised administrative ruling 
which was never contemplated when the Women’s Armed Service 
Integration Act of 1948 was passed. The passage of 5. 1492 is the 
only way that an injustice to patriotic American mothers can be 
rectified. 

It is well to note the wording of Army Special Regulations SR 140— 
175-1 adopted October 24, 1949. It can be divided into two parts: 
(1) A preemptory discharge of any female personnel not on extended 
active duty who contribute ‘s to the support of any child under 18, or, 


most amazing of -s ) has the custody, control, care, or maintenance 
of any child under 18; aad most amazing of all, a legalistic scheme to 


evade its cea by having those same children abandoned by 
their mothers going through the form of having someone else legally 
adopt them or giving up control by divorcing their husbands. 

What a discouraging method to prevent marriage and child-bearing 
or giving a helping hand to someone under 18. Why should any 
woman be compelled to choose between helping her country in the 
best capacity that she is capable of and motherhood—what need is 
there for such a choice —the answer obviously is none. 

l object to this regulation as a taxpayer. It is a tragic waste of a 
highly trained and much-needed group of citizens who are available 
in these critical times in which we find ourselves. 

Just as industry and the Government have solved this problem, so 
can the armed services do it, if they have the will to do so. Today 
there are over 20 million employed women in the United States of 
America, over one-half of whom are married, and of these, 5 million 
have dependents under 18 years of ag 

Is it conceivable that private edaaiiy or civil service would dis- 
charge a female employee who is skilled, with years of experience, just 
because she had a dependent under her supervision? Can this type 
of waste be sanctioned in the area of our defense organizations? Is 
there any point in permitting the spending of considerable sums of 
money in the recruitment and training of the women’s services if they 
are all to be declared ineligible because they will become mothers? 
What justification can there be for discarding our Nation’s most pre- 
cious weapon—the well-trained person—who has the longing to serve 
her country? Surely if industry finds it profitable and efficient to em- 
ploy mothers, so can the armed services. Why not utilize the stock- 
pile of willing and able reservists who have been disqualified because 
of this regulation? In 1945 approximately 100,000 WAC’s were serv- 
ing their country. From this number and the thousands who have 
served since that date only about 1,400 are now in the Reserves. Why? 
Because many thousands are ineligible, because they have children. 
If the end desired is that the mother remain in the home, the regulation 
fails completely, because she will be most acceptable to industry and 
civilian positions in the Government. The total loss is to the armed 
Services. 
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[ object to this regulation as a woman. In this land, dedicated to 
the ideals of democracy for all people, we still are subject to the old 
theme song that a woman is different from other citizens and that her 
only place is in the home, whether she wishes it or not. Despite her 
abilities and loyalties, she finds herself classed as a second-rate citizen 
bec ause of sex alone. 

[ will not reiterate the fact that such a provision was unknown and 
unnecessary before 1949, a period in which the World War was fought. 
Its enforcement at that time would have deprived the country of the 
valuable services of Col. Oveta Culp Hobby and thousands of other 
women who served so ably and well. It has deprived the Army of a 
distinguished daughter of New Jersey, Maj. Alba C. Martinelli. She 
served with honor and distinction in the Army. You have a copy of 
her military and civilian experiences, so I will not repeat it. I know 
of no other person, male or female, with her capabilities and knowledge 
of Korea, and yet, because of this regulation, her talents and knowl- 
edge are unwanted by the Army. A reward for a good job well done 
was a discharge from the Army Reserves. It is not so much the injus- 
tice done to her and many others, great as this is, that should be pre- 
vented, but rather the great loss to the country which must be stopped. 
We cannot afford to waste such experience, talents, and knowledge 
because of an Army regulation which can be easily cectified. I know 
of no sound reason why any women should be penalized for having 
children or supporting them, but greater than the harm done to these 
women is the great injury done to our beloved country. We must 
face the facts of life. War is no more the exclusive function of our 
menfolks with an occasional Mollie Pitcher. War today is total. 
War includes all of us. 

When we speak of mobilizing our manpower, it of necessity must 
include all our womenfolk, married and unmarried, the childless as 
well as those with children. We have no choice in the matter. 
Motherhood did not deprive the country of their services in the last 
war, and while I pray that there be no need of their mobilization, 
I cannot bury my head in the sands and say that there won’t be such 
a need. Is motherhood to be considered a liability? Must we lose 
their services when regulations could be adopted to utilize their 
capabilities and skills? To discard them is to impoverish the armed 
services, to utilize them would not only enrich the armed services 
but, more important, would increase the strength of the Nation. 

In my work as judge of the juvenile and domestic relations court 
of Union County, N. J., I have had occasion to try thousands of 
cases of delinquent children and family problems. In an area which 
is highly industrial, I have been able to observe the many factors 
which influence the family for good or evil. I have never seen a case 
where the family disintegrated because of the employment of the 
mother, except where other factors were present which in themselves 
caused the disruption. The loving, understanding and competent 
mother who works is an asset to her family as well as to the country. 
It is my considered opinion that a woman can fulfill her obligations 
as a member of the organized reserve without harm to her relationship 
with her children. The exigencies of our times call for many adjust- 
ments. 

We could hope that it would not be necessary to remove fathers 
from the home—if that were possible. It is interesting to read the 
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pamphlet issued by the Children’s Bureau. Some 30 years ago the 
father wasn’t even mentioned in the discussion of child care; today 
his presence and functions are very clearly set forth in their publica- 
tions. So, we are accepting fathers as important to their children. 
Still, no one would suggest dismissing a man because he is a parent of 
a child under 18. I know there are numbers of women who are 
capable of serving their country and looking after their children. 

If I may be pardoned a personal observation—as a mother and 
grandmother, I have combined the duties of motherhood and a 
career. I know that it can be done. 

As president of the New Jersey Federation of Business and Pro- 
fessional Women’s Clubs I have met many women who, some by 
necessity and some by choice, support their families. In them | 
know there is a reservoir of strength—of patriotism—of desire to 
serve their country. They should not be denied such an opportunity 
because they have fulfilled God’s greatest function for women 
motherhood. 

Mr. Chairman, I have prepared this statement because in order 
to save time I did not want to go into any rambling which I might 
be guilty of otherwise, and I have copies for the other members of 
your committee. 

Senator Henprickson. Judge Sachar, the Chair wishes to thank 
you for coming here today and presenting this statement. We are 
very glad to have in the record a statement from a distinguished 
member of the New Jersey judiciary. 

Judge Sacuar. Thank you very much 

Senator Henprickson. We have another witness, I think, to 
be heard 

Miss Thompson, will you come forward, please’ 


) 


STATEMENT OF ALBA C. THOMPSON, EAST ORANGE, 
N. J—Resumed 


Mrs. THompson. Mr. Chairman, I felt that since the Department 
of Defense had been given an opportunity to answer some of the 
facets of the problem presented by former women reservists, that it 
would not be remiss if I in turn might be permitted to answer some 
of the arguments which the Department of Defense, through Colonel 
Galloway, has presented. 

Colonel Galloway in her testimony of pean Ory, spoke of limited 
funds, using this point as a reason why it is not feasible to include 
women with minor de spendents in the Se rves. May I remind the 
Senator that we also have a most limited WAC and WAVE reserve 
for reasons in no way related with the availability of funds, but 
tied to the decimating power of the current regulations as typified 
by SR 140-175-1. Women reservists add little to the operating 
expenses of the Reserve inasmuch as it is policy to integrate them 
into existing units or attach them to existing units for training. In 
other words, there are very few units composed of women alone. In 
the military districts composed of the State of New York and the 
State of New Jersey, which is the largest available potential source 
of women reservists, there are no units in the WAC Reserve composed 
of women alone. The testimony of Mrs. Fletthan, Mrs. Anderson, 
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and Lieutenant Gordon showed clearly that some women have 
served on a nonpay basis. 

It would be revealing, I think, to determine the cost for recruiting 
1 WAC or 1 WAF into the Regular Army and Air Force. The 
miniscule driblet of recruits takes a good deal of labor and manpower 
not to mention persuasion. There are in our major cities officers and 
enlisted men and women who spend their entire days doing this 
recruiting task that is bringmg such a meager return. If we are to 
speak of costs, we must be honest and realistic. For a small cost you 
can bring into the reserves an entire group of women already trained 
and specialized and who will remain for years within the reserves. 
At a larger cost, you can solicit recruits for the regular women’s 
services and then expend more tax funds in training them. Having 
trained them you can anticipate losing the services of most of them 
when they marry within | or 2 years of their induction. Let us face 
the fact that the taxpayers’ pocketbook cannot afford the present 
extravagant and wasteful policy. 

As to the issue of the mobility of reserve units with women assigned 
to them, is it not a fact that no reserve unit has moved overseas in the 
present Korean war with its women personnel. All women, married 
or unmarried, were reassigned to other units since obviously it is 
injudicious to attempt separate sleeping, sanitary, and living arrange- 
ments for 4 or 5 women in a unit comprised of men. Many of the 
men in these units were also reassigned consistent with home situations. 
Thank God, we have not discarded all compassion and understanding 
in our desire to be strong militarily. 

The validity of the mobility argument is lost when it is pointed out 
that the regular establishment kept women with minor dependents 
on active duty in spite of the special regulation by a system of waivers. 
Does this not indicate that the Military Establishment itself refused 
to live with the regulation it conceived? 

And is it not true that we have had thousands of limited-service 
men who, by the nature of their physical limitations, were assigned to 
particular tasks in particular places? If we need these men, we also 
need all our women. Compassionate posting is not without precedent 
in our Armed +orces. WAF'’s on full active duty, if I can believe 
the news from Westover Air Base, which I presume has access to the 
Air Force regulations, they may select their posts. Why not women 
reservists as mobilization assigaments? 

Colonel Galloway has emphasized the active-duty status, but S. 1492 
deals only with women in a reserve or inactive status. In most cases 
these women—with the exception of short training periods— will see 
no active duty except in a national emergency called by Congress. I 
submit that if that time should ever come again we shall not have the 
hour to regret the impotency of our reserves. We shall all be needed 
and we shall all serve. Bombs are no respecters of marital status. 

The women who have appeared before you are neither vindictive 
nor bitter. Our regard for the Armed Forees is high; our faith stead- 
fast. We would not be here if we did not want to see our Armed Forces 
strengthened. 

You will find us the most loyal service supporters in our own com- 
munities. Many of us have husbands who are reservists and whom 
we aid and encourage in assuming their responsibilities in the Military 
Establishment. But we sincerely and strongly feel that the Depart- 





ment | 
presen 
contin 
the m 
secure 
would 
service 
is mac 
convic 
At | 
feel th 
gon. 
are no 
choset 
lawful 
invers 
The 
candle 
before 
selves 
so in 1 
relate: 
Natio 
Int 
The a 
sentec 
scruti 
We 
Arme 
speed 
Sen 
Mi 
I ss 
for th 


Mi 
peopl 
Th 
give | 
Mi 
Com! 
sonal 
yeste 
could 
Is 
woul 
impa 
missi 
it me 
Se 
M 
may 


CERTAIN FEMALE RESERVE PERSONNEL 41 


ment of Defense is wrong in its indifferent attitude to the problem 
presented here. We feel the national security is weakened by a 
continuation of the current os and that it it time not to defend 
the mistakes of the past, but to prepare for a happier and a more 
secure future. Since the siubete administrative procedures which 
would rectify the current regulations have not been devised by the 
services, although they have had well over a year to do so, an appeal 
is made to a higher headquarters, to you, to use your strength and 
conviction to put an end to such ill-considered policies. 

At last we have come to a year in which the American people can 
feel that the laws are being evolved in Congress and not in the Penta- 
gon. At last we have regained our perspective to the extent that we 
are now satisfied that it is our Congress and its committees, officials 
chosen free ly by the electorate who are presenting the considered and 
lawful form of the people’s will to the agencies of government; not the 
inverse as has too often been the case in the past. 

There is an old Chinese proverb that says, ‘‘It is better to light one 
candle than to curse the darkness.”” The women who have come 
before this committee, at considerable expense and sacrifice to them- 
selves and their families, from various States of the Union, have done 
so in the conviction that the present policy of the armed services as it 
relates to women reservists is unsound, unjust, and wasteful of the 
Nations resources. 

Into a deplorable situation they have brought a good deal of light. 
The arguments of the Department of Defense which have been pre- 
sented here cannot bear such revelation nor will they bear the careful 
scrutiny of the honorable Senator. 

We place our faith and reliance in the judgment of the Senate 
Armed Services Committee to recommend to Congress that S. 1492 be 
speedily passed into the law of the land. 

Senator Henprickson. Thank you very much, Major. 

Miss THompson. Thank you, sir. 

[ saw Miss Gordon rise. Do you have something you want to offer 
for the record? 


STATEMENT OF ANNE GORDON, EAST ORANGE, N. J. 


Miss Gorpon. Most of what I had to say was better said by the 
people that preceded me. 

There is one little point I would like to make, if I may. I want to 
give you copies of my testimony as of veste rday. 

Mr. Chairman and honorable members of the Senate Armed Services 
Committee, would it be in order for me to repeat that I am not per- 
sonally affected by this bill. I think it was not entirely understood 
yesterday. I understand I was not talking loud enough, that people 
could not understand that I am not a mother. 

I see no chance of becoming a mother in the near future, and this 
would not make me ineligible, but as I said yesterday, I was hardly 
impartial, because I feel very strongly about ‘this. Ido hold a com- 
mission in the WAVES, and I value it very highly, and | know what 
it means to the other pe ople present. 

Senator Henprickson. An active commission? 

Miss Gorvon. No, I have an inactive commission. I think this 
may be true, too, and may bear consideration. I am not holding an 
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active commission because my own personal activities are such that I 
don’t have the time to give to this, and I think we feel that as citizen- 
soldiers, our other activities are also important. Ido happen to have 
come in as a specialist. 

There is no organized unit for me. As Major Martinelli mentioned, 
I was active on a volunteer basis before. I didn’t tell you that yester- 
day. But I have been on duty at my own expense and I did do some 
volunteer training on a nonpay basis, of course, but it was not at all 
connected with my specialty, and like everybody else that gets a little 
older, we find a few other responsibilities coming our way, whether we 
have children or not. 

So as a citiven-se'dier I have been more a citizen than a soldier, 
which does not say that I value my commission any less than I did at 
the time I was active, and for that reason I feel very strongly about 
the bill that is being presented here today, and that is why I am here, 
and not because I have any personal axe to grind at all. 

Colonel Galloway in her statement and in her remarks yesterday, 
seemed to place a great deal of emphasis on the need for mobility in 
the Armed Forces. No one would question for a moment the potency 
of this factor in winning battles, but we have also been told often 
enough that the next war, if we are not fortunate enough to avoid it, 
may be fought where we are, not where we have to get to. Do we not 
need to have available not only a good inventory of our material re- 
sources, but also of our human resources? It is important to know 
who is available in Washington and in New York, but also who is 
available in Chicago and in San Francisco and in other sections of the 
country, which may be in a position to exert a lot of good for the de- 
fense of our country at some future day. Colonel Galloway said that 
some women were not so located as to be able to jit into the needs of 
the services and still lead a normal home life. But many people fear 
that an emergency may arrive in which we may have to disrupt our 
routine considerably. In an emergency many more women than now 
do so, would be willing to commute to her service job. Besides, if 
the services have taught us women anything, it is to be adaptable. 
Perhaps these women would not be engaged in the field of their first 
choice but there are many related areas in which they might be useful. 

This matter of mobility has other ramifications. So far as going 
overseas is concerned, was it not always on a voluntary basis? Over- 
seas peak strength among the WAVES was 470 officers and 3,950 en- 
listed women—a small percentage surely, of the almost 9,000 officers 
and almost 70,000 enlisted women at their respective peak powers. 

Senator Henprikson. I am not clear about that. Is overseas 
service always on a voluntary basis? 

Miss Gorpon. It was, I am pretty sure, among the WAVES during 
the war. I am not sure now what the situation is. I had a little 
difficulty getting the few figures I did, but I am very sure that it was. 
It didn’t affect me again personally, because I had a special billet and 
I joined the Navy and saw Philadelphia. 

I fought the war in Philadelphia, so, as I say, as I understand it, 
if I understand correctly and remember correctly, it was on a volun- 
tary basis, and I believe it was so in the WAC’s, but I could hardly 
say so. 

Senator Henprickson. I don’t want to break into your statement, 
but I think we ought to know about that. I wonder if C olonel 
Galloway could answer that. 
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Colonel GatLoway. Yes, sir, Mr. Chairman, overseas tours are 
not on a voluntary basis. 

Senator Henprickson. They are not? 

Colonel GaLLoway. Based on requirements, Mr. Chairman. 

Senator Henprickson. I see. Thank you very much. 

Miss Gorpon. How about the Navy? During the war I believe it 
was voluntary among the Navy. 

Did men, during the last war who were on limited service go over- 
seas? The WAC, I believe, never had sufficient billets for the number 
of women who volunteered for overseas duty. That I think rather 
answers part of the question you raised before. It may or may not; 

The people were available. The volunteers were available, but 
the billets were apparently not, or at least any, many women volun- 
teered but were not sent during the war, as | understand it. Again, 
as I say, I was in the Navy. 

Also during the war, did it not happen that where there was some 
hardship, a man was stationed near his home in many cases? By 
that I mean some sickness in the family, or some other hardship of a 
similar nature connected with the family. At least, my brother-in- 
law was. He was moved to St. Albans. Of course, it was after the 
war was over, after V—J Day, but I think there were a number of other 
instances for which, of course, we are all very grateful, as Major 
Martinelli commented before 

If it was worthwhile in those circumstances, how much more worth- 
while would it be if we were facing a more acute manpower shortage, 
to go to the trouble that it takes to fit the person to the job? In- 
cidentally, along this line I think statistics show that we are gradually 
facing the fact that there are more women than men. What are 
we going to do as our population of females outnumbers the male 
population? We may have another situation that has to be faced. 

Perhaps the services would find that it is good business to give the 
women with minor children a chance to defend their homes—after all, 
they have some stake in this country, too. It is not entirely without 
precedent in our land. The pioneer women frequently shouldered a 
rifle when the necessity arose, even when they would have preferred 
to remain indoors. ‘These women are asking only to be allowed to use 
their intellectual skills. 

Colonel Galloway also said that the Army would prefer to give their 
personnel refresher courses rather than retain them at this time. 
Again will the enemy be courteous enough to give us the time to retrain 
all of these people? Further, if great numbers are needed, will we have 
the people available to do the training? Even if the number who 
wished to remain in the services were not too great, just think of what 
a wonderful group of leaders would be available for training purposes. 

During the war, the naval policy, if l remember correctly, was that a 
woman could either resign or remain in the service if she were married. 
What would be wrong with some similar policy as regards women with 
minor children? lam afraid I am repeating a little of what General 
Maas said much better than I. 

I think the women who testified yesterday convinced everyone 
present that they were competent enough to make the decision as to 
whether or not their home responsibilities would interfere with military 
service. ‘The American people still do not like to have their personal 
decisions legislated for them, and I believe that we all fervently pray 
that they continue to feel this way. 
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Colonel Galloway also stated that there was a great deal of criticism 
from church and civic groups early in the war because of the acceptance 
of women with minor children. That is very understandable. The 
idea of women in uniform was very new and it was probably just as 
well to follow a conservative policy. The Navy did, and it is probably 
true that the Army benefited from the Navy’s loss of a number of able 
women. But, in addition, we can all well remember that the criticism 
and feeling about women being in uniform was directed against the 
group as a Whole—all of us—not just those with minor children. 

If | may put in another aside, 5. 1492 is going to remedy a little bit 
of injustice because these other women who weathered that storm, 
who helped contribute to the acceptance, and now are being discarded. 

Those who were in the WAC remember that it was supported by 
many West Point graduates and members of the Regular Army. 
However, after WAC’s had proven their merit both theoretically and 
by practical application, these same people not only accepted them but 
in many cases requisitioned more. But this is not 1942. It is 1953, 
and two wars later. The women’s services have had enough time to 
become accepted among all the people. Every branch acquitted 
itself with more than faint priase. It is 1953 in another way. The 
rapidity with which our world is chanz'ng makes it imperative that we 
think in terms of today, and plan for next year, and the next —rather 
than for 1942 or 1943. 

Colonel Galloway made a statement to the effect that specialists 
will be permitted to rejoin the services whether or not they have 
children, if there is an acute emergency. But how long does she think 
she can deny these women their rightful place in the Reserve and still 
keep this pitch of enthusiasm. The edge is bound to wear off in time. 

One of the men in the Reserve Officers Association of New Jersey, 
at the convention last Saturday, remarked that as a nonmilitaristic 
nation, we are not ones to seek military duty. We cannot get along 
on enlistments alone. We have found it necessary to induct our 
fighting men. By not permitting these women to remain we are 
missing a wonderful chance of utilizing morale-building strength, for 
the women here today represent a real spirit that can imbue husbands, 
sons, daughters, relatives, and neighbors with their own brand of 
patriotism. 

Senator Henprickson. Thank you very much, Miss Gordon. 

Miss Gorpon. Thank you, sir, for permitting me to come back. 

Senator HENDRICKSON. You are very welcome. 

Are there any other witnesses who want to be heard now on this 
measure? 

Colonel Galloway, ordinarily in our committee hearings it isn’t the 
practice to allow rebuttal testimony, but we have fallen into that 
habit in this instance, so we will carry through to the end. 


STATEMENT OF COL. IRENE 0. GALLOWAY, DIRECTOR, WOMEN’S 
ARMY CORPS 


Colonel GaLtoway. Thank you, sir. 

This is my first time at a Senate committee meeting, so I did not 
know. 

Mr. Chairman, I do have a few facts to present, and I also would 
like to have your permission to submit some supplementary material 
for the record, if 1 may. 
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Senator Henprickson. You have that permission. I am _ very 
anxious that the committee have all the information we can get on 
this subject and have it accurately. I wonder, too, if the record 
shouldn’t have some statistics. I referred to them yesterday. 

Colonel GALLoway. Yes, si 

Mr. Chairman, one of the witnesses cited figures that were too low. 
The correct figures are ¢ mn assified and will be submitted with that sup- 
plementary material, 

Senator Henprickson. All right. Thank you. 

Colonel GALtLoway. Mr. Chairman, this may seem a little facetious, 
and please believe me I don’t mean it to be, or perhaps it is irrelevent, 
but I was wondering whether any consideration was given to the 
husbands. 

Now, the husbands of these Reserve officers may be in a similar 
situation, the same Reserve unit, or another Reserve unit, and could 
be called to active duty simultaneously. It may not happen, but I 
just want to bring up that point. 

Also, I feel that when the Senat« and the House passed the Universal 
Military Training and Service Act, which authorized the President 
to defer the military training and service of fathers, they gave a great 
deal of grave thought and consideration to this. 


I also feel that certainly the same consideration would be given to 
women. ‘Thesre are two essentials of military service that we should 
not ignore. The first is mobility. The services must be able to plac e 


personnel where they are needed in the number 


Sr ne d, and to ship 
them about as military requirements change. This may seem a little 
repetitious, Mr. Chairman. 

The reason I am stating this, is that I think as a witness I perhaps 
mentioned the WAC’s more yesterday than any other service, and after 
leaving here I particularly thought of the nurses. They would 
certainly have a difficult time unless their assignment of nurses was 
completely mobile. Our nurses go into the forward areas, the combat 
areas, and they certainly do need rotation. If we had immobile troops 
back in the States it would be impossible to ace omplish this effectively. 

The personnel in distant places and locations imposing special 
strains, such as those of unhealthful climatic conditions or rudimentary 
living ene are rotated. If women with young children are 
expected t » be assigned and kept at or near their homes, this would 
be only sails le when at that location there existed a military need 
for their skills. It would preclude their being rotated to the less 
desirable locations. 

In effect we would be authorizing preferential treatment for 
mothers. If assignments are to be stabilized—and when I speak of 
assignments, | mean assignments of men and women—others must 
bear hardships longer 

Senator Henprickson. Referring to assignments to duty? 

Colonel GaLLtoway. To duty; yes, sir. Others must bear h: ardships 
toad ‘r because replacements must be kept in their home communities. 

The second essential to be considered is the constant availability 
for duty. <A soldier is saiailable for duty 24 hours a day, 7 days a week. 
Military duty comes first. Anything else he has to do or wants to do is 
fitted in if it can be, when it can be. 

A mother of young children operates on the same plan. There can- 
not be two first calls on anyone’s time. 
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The opposition of the Department of Defense to 5. 1492 is a recogni- 
tion that young children have first call on their mother’s time. 

The loss of personnel which results from the discharge from the 
Reserve of mothers and/or women who have dependent children 
under 18, is recognized. This loss, however, is to my mind com- 
pletely balanced by the fact that any community gains when it 
counts among its citizens service-trained women. 

It is felt that the mothers of children can certainly fulfill their 
obligations of citizenship fully within community activities. In the 
event of emergency, no person need worry about lack of opportunity 
to serve our country. 

It is assumed the individual will not have too great a choice if we 
look to the possible registration of women which would permit utiliza- 
without administrative complications, which of necessity spell delay. 

That is all I have, Mr. Chairman. 

Senator Henpricxson. Thank you, Colonel Galloway. 

May I ask if you know—if you don’t know, why just say so—who 
was responsible in the Department of Defense for this regulation? 
What was the source of the regulation? 

Colonel Gattoway. I would like to answer that off the record 
and include it with my supplementary material. 

(Discussion off the record.) 

Senator Henprickson. Thank you very much, Colonel. I think 
there are no other witnesses, but I want to put some statements in 
the record. 

Mr. Sacuar. Mr. Chairman, I didn’t come down to testify, but 
I would like to. 

Senator HENDRICKSON. Will you state your name, address, and 
organization? 

‘Mr. Sacuar. Edward Sachar. 

Senator Henprickson. You are the judge’s husband? 


STATEMENT OF EDWARD SACHAR, PLAINFIELD, N. J. 


Mr. Sacuar. I am the judge’s husband, and proud to be so. 

Mr. Cuarrman. | came down because my wife is testifying today 
and I have listened to her testimony and to the colonel’s rebuttal, 
and frankly I didn’t intend to say anything, but I just couldn’t 
stand by. 

Senator Henprickson. Are you a lawyer, Mr. Sachar? 

Mr. Sacuar. | am an attorney, and I made some hurried notes 
We have been married for almost 26 years, Mr. Chairman, and my 
wife has combined the successful career of a wife, mother, grand- 
mother, and a member of the bar. 

Senator Henprickson. And a judge. 

Mr. Sacwar. And a judge. 

Much has been said about preferential treatment for mothers. 
Now, as a taxpayer it seems to me we are giving them a peculiar 
preferential treatment, and that is by firing them. It has been said 
that you have to be a soldier at all times. I think it would be interest- 
ing to this committee if the Army would give you the number of men 
that they have discharged because of hards ship cases. 

There are men, you know, who are drafted in the services, who even 
enlist in the service, who after they get into the service, because of 
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hardship are discharged. They apply for it, and the Army in its 
wisdom feels that they should not be in the Army, and grants them an 
honorable discharge. 

The colonel also said that in the event of war, women are not rong to 
have much of a choice. I agree with her. In the event of a war, 
none of us is Fong to have any choice. We are all eoing to serve, and 
the only question, it seems to me, is where can they serve best, and to 
take a person, a female personnel, as the rules say, to train that person 
for something that the Army says she is fitted to do, she joins the Army, 
the Army says that they can use her skill, they train her, she then goes 
nto the Inactive Reserve, and then all of a sudden there seems to be 
this great feeling that she should be protected, although they say they 
know she isn’t going to have any choice if war comes, by not using het 
skill 

[ speak of the husband, and I do not speak facetiously when I speak 
of the husband, when I say I don’t think there would be many hus- 


bands who are married to women who are in the Inactive Reserve who 


are not proud of the fact that their wives have given of their time to the 
Inactive Reserves, that instead of frittering away their time on some- 


thing else, they have felt that they can give something to their cour 


f 
} 
i 


ry, and it seems to me that is the question that committee should 
determine. 

Can these women give something to their country, can they help 
their country, and if they can, then it seems to me that we menfolks 
and I speak as a man—should allow t we 


to give that service th: 
are arrogating to ourselves, because the 


rood Lord made us as men, 
arrogating to ourselves the right to Say that these women “hecause 
you were born women you can’t give the service that vour country 
needs at the time that it needs it in the best way that will help our 
country.” 

Senator Henprickson. Thank you, Mr. Sachar. Glad to have 
met vou, sir. 

| think that concludes the hearing. 

The hearing will be closed, but before I close the hearing I want to 
put in the record a statement which has been submitted by Miss 
Marjorie Temple, director of legislation of the National Federation of 
Business and Professional Women’s Clubs, Incorporated, New York 
City. 

The statement above referred to follows: ) 


The National Federation of Business and Professional Women’s Clubs, Ine., 
" ‘h has a membership of 160,000 women gainfully emploved throughout the 48 
Stat has maintained a policy over the vears, of working for all measures which 
vould lead to equality of opportunity for both men and women in all phases of our 
conomic and social life 

The federation has supported legislation for women in the armed services since 
before the establishment of the WAAC and has consistently urged that women i 

» armed services be given equal opportunity for advancement as well as equal 
status. We firmly believe that such principles will inevitably lead to the best 
itilization of our human resources in both civilian and military life 

ihe problem of engaging in a career and at the same time discharging family 
responsibilities is not peculiar to women in the armed services. Business and 
ndustry have met this situation with a variety of solutions, in most instances 
enabling the women t 

We have been concerned over the fact that many women, well trained and highly 
pecialized in specific fields, frequently at Government expense, must cease their 
military activities upon becoming mothers. Not only is this an economic waste 
but under such circumstances the individual woman loses all her rights earned 


ro h the ve ars, tor services performed 


oO do both 
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According to announced policy, the military services desire to encourage women 
to undertake a military career. Considerable expense is involved in recruiting 
and training It seems to us imperative that a realistic policy be evolved which 
would permit those who are willing and able to continue their availability to the 
Government in time of emergency to do so. Such availability would presume 
adequate provision for the child or children without expense to the Government. 

We recognize the problems facin 


reserve We also understand the undesirability of retaining those who, because 


r the armed services in maintaining a mobile 





of home re spol sibilities, will not be ble to serve actively in time of emergency. 


However, we believe this problem can be solved by sensible legislation, whic! 


would provide for determination of such cases on an individual basis 
For this reason, the National Federation of Business and Professional Women’s 
Clubs is supporting 8. 1492 We hope that a thorough discussion of the issues 
volved will lead toa satisfactory solution of the problem with maximum utilization 


of those trained, willing, and able to continue their service i our Armed Forces, 
Senator Henprickson. | also want to incorporate in the record a 
tatement of Sarah Rogers of Chicago, III 


The statement above referred to follows: 











DELIVERED BY SARAH RoGers, CuicaGo, ILL., oN RETENTION OF WOMEN 
LESERVIST 
am appearing at no expense to the Governme: I can ere invitatio 
i ’ ndl Lui and a ( represent any parti Wes OY _aniz On the 
and, I am yt, as an individu: eeking any ng for myself I do not 
want ! nvestigation of al nd to ade concerning mv « xperience in the 
itar ervice I do not seek reveng I wish only to use my experience, and 
qaiscusst S, as iustrations i ferstanding the propien nvoived | speat 
ndividu Vy, the aescriy s of the probier I mm o relate cannot be 
credited ‘ 7 le veloping ol ese descriptior result of 2 vears 
of ‘ ; ns witl irches, svnagogzues, women’s org! stions of ¢ 
<ind rroups ¢ iediecal practitioner niversity contacts, union workers, and 
even foreigi nguage sp ng grou} These discussions were not limited to 
womel \ ni e€ Ct triput dequ i Lime and thought LO his prol em concern- 
ne wome 
| ey 0) al nal 1 ul, whe! | \ ey rated fron the se Vic 
‘ ‘ iplete and ight Id e, has be deepened and 
enlarged | tne aginative contributions of many noughtful men and womel 
To speak before a committee of the United States Senate, by invitation, is the 
ig i r that | ever bee corded to n snd | 1 naturally awed, and 
ymewhat nervou I a vare this opportunity was mede possible for me, | 
nen and women in different parts of the country, whom I have never met Il am 
ianktul to them for lf, cause can speek for so n nv, who do not ordinarily 
ave the chance to present what is in their minds and hearts 
To understand any problem i st be deseribed accurately, There must be a 
mutua inderstandit or t! tern ised, and w should be in agreement on the 
purpose of the legislation propose¢ This roadway works both ways, and opin- 
ions and examples can be exchanged which may focus the target so w pul 
he trigger on it And then ar Vv suggt sted solutions, submitted for y COl- 








leration, can be accepted or rejected, as you deem advisa 


itit 
We understand this bill as: What part, if any, can a woman reservist contribute 





successful military action, if, after learning special skills, she becomes the 
iother of a child, or children, under the age of 18: and, the advisability of calling 
ip such a reservist to active duty, when the need for these special skills becomes 
paramol in time of national danger 


Che composite viewpoint I present assumes the Military Establishment operates 


] 1 } 


no differently than any well-conducted business; that our financial as 
ployed in the development of skills and equipment to satisfy our needs, and from 
this we derive a benefit, or profit It considers the military organization to be 
un agency, or one of the communicating arteries, in a vast, political network which 
constitutes an integrity of human feeling we express in the word “citizenship.’ 
This viewpoint realizes that the expense in teaching a large number of people 





ets are em 


to employ skills they may never use, Is a hazardous one whether they are men or 
women Whatever benefits might accrue to an individual, in civilian pursuits, 
total into national human assets; but they subtract radicaily from the military 
assets which created them, so mucn so, tne misuse, or disuse of these assets. could 
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contribute to the possibility of a failure to achieve successful military action. A 
military failure would bankrupt the human assets of our Natior As one mal 
illustrated it to me: We dare not depend on Marciano taking a beating round 
after round, and win the fight with a single knockout punch 

To obtain the best equipment, and skilled workers to operate it, we have to 
search for it in a competitive market We set standards, and we make tests, to 
improve the quality of performances. If a woman reservist could not use her 
kills when they were needed, it would create a risk in successful military action 
Military men must also develop their skills competitively, or they become a bad 
risk in warfare 

S 1492 throws the spotlight directly on women, SO we must examine what a 
woman is, and what part her skills can play, in expressing her 
the military agency Do any job needs exist, she can perform so well it increases 
competitive efforts, and results in the satisfied feeling of group accomplishment? 
Or, admitting her skills, does the fact she is a mother of a child, handicap her from 





if a citizer iy 
sell as a ( en, 1 


using them? Or, does the presence of a woman, in uniform, lessen the incentive 
‘ly? r 


( does there exist ar 
tend 


of men in uniform to increase their skills competitive 
attitude of foreclosing opportunities for women which 






T 
to tighten group con 


trol, and eliminate healthful competitive skills for the accomplishme nt of group 
action? Does such an attitude, I have just deseribed, exist between men in ut 

form? If either of these attitudes does exist it will throw considerable light o1 
the bill proposed here today I am going to suggest for vour later consideration 
that all women connected with military establishments, whether in uniform or not, 

















have their feelings suppressed and extinguished; and this is caused by misunder- 
standing the rights of all humans to exhibit their skills competitively: and this 
ves rise to a confusion of feeling which endangers the possibility of successful 
military actior And what do we mean by a successful military action? I will 
examine each issue 
\ woman represents human feeling She gives us our sense of belonging, it is 
hrough her we are conscious of what we art \s a mother she is the supreme 
vocation She is the key to our aims of citizenship She is the educator of our 
moral and spiritual values Man dies in battle, and she loses her life in service 
Through her we gain our security, and she guides our chil n into the churches 
In the churches people are not ashamed to show openly they have feelings for 
each other. The figure of a man on a cross is the symbol of our civilization Only 
examining the significance of that act of crucifixio lo we begin to understand 
the purposefulness of everyday actions His feelings were extinguished by humar 
} vhose feelings were confused about Him TI man did not blame them 
becau he said they did not know what they were doing Our churches have 
struggled constantly to keep alive the story of the integr of human feeling 
(And the blood of the American Revolution acknowledges this purpose 
It has been written, and whole populations have been indoctrinated, that our 
civilization will collapse one day, without our being able to fire a shot Some sav 
"i hall erumble, and the forms of our soe v will disintegrate from within We 
mav belie this is mere wishful thinking, but we have only to read of the passing 
- R oO give us sober Every civilization we can trace 
ha of suecessful n action (Armies have capitulated 
our western civilization ever collapses, America will be 
net lat vast cemetery 
s *T have told me the bel eved the con petitive skill ot 
6 ould be accorded greater opportunit n the military ageney, the 
as in any branch or artery citizenship; but military men don’t seem to want them 
One man said: Lady, you could be the greatest ballplayer in the world, and you 
couldn’t break into the Yankee lineup. Yet another man interrupted him to sa 
the best managers start to rebuild when they’ve repeated a championship 
\ university professor told me the argument a series of victories should continue 
the same system, is a very poor one. He said it was like throwing dust in your 


eyes to keep you from examining something. He said the only way you could do 
it was pick a particular war, and examine the facts He served in the Second 
World War, but his field was early American history. He compared the uniforms, 
equipment, food, entertainment, and comfort of his experie! ce, to Washington’s 
army during the American Revolution. He stated the Revolutionary Army didn’t 
have equipment even worth the name; there were dissenters and many were 
disheartened; they didn’t have shoes enough; the smallpox of those days, and 
ses decimated the Army. They were oftentimes completely 
disorganized; and the cold, with the lack of equipment, was as devastating as the 
contagious diseases their doctors knew nothing about He said: That was an 


other contagious dis 
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army, they were a bunch of tough customers. They could lick their weight in 
wildcats, and they won through because their need for human values was so great, 
they didn’t pay any attention to the miseries of their bodies. They came off the 
farms, and went right back again, cussing, shouting, telling each other how they 
did it; and laughing about some who tried hard, but couldn’t hold a gun straight. 
As a group everybody knew what the other fellow contributed. He said their 
minds were healthy because they knew what they were fighting for, their feelings 
were in order. They did a job that needed to be done. 

The history teacher said the Constitution wasn’t a tricky legal piece of parch- 
ment. He explained it was only putting into words the feelings they had as human 
beings, and why they did what they aid. They recited that every human being 
has an integrity of feeling which shouldn’t be interfered with by anyone, and they 
mentioned the king who confused their feelings with the tightness of his control. 
And they outlined a communication system between a people whose feelings had 
been straightened out by their own group actions. Nobody was a loyal, or disloyal 
subject anymore; it was a citizenship action, in which the response to needs would 
increase as the people developed their skills competitively. The Colonists didn’t 
say they licked every social problem. All they said was anybody should have a 
fair chance to show what he can do, if he wants to make the effort. They didn’t 
bar any human being. They knew there were a lot of unsolved problems. They 
came right out and said if their try at it didn’t work, keep on trying. The professor 
said we make the mistake of treating the document itself as something to be 
worshiped, and we get fouled up in the words, instead of examining our feelings 
toward each other to see if there is any confusion of feeling. If our feelings 
become confused, he said, our actions become chaotic, and we lose track of our 
purpose in life. 

I confess I would not have come here either by myself, or at the expense of the 
Government, if I had not listened to General MacArthur’s address to C ongress. 
I reread his speech, and I discussed it with women doctors, women lawyers, 
specialists in nervous diseases, and foreign language editors in Chicago. I have 
never seen or met General MacArthur, but I am convinced of his genuine feeling 
of love for his country. He is a master in the use of language, but this is not why 
I admire him. I do admire him for his proven actions as a great general in taking 
risks, because he knew the possibilities of those who served under him to accom- 
plish a job when we were on the brink of disaster. Yet I admire him more for his 
courage to speak out what was in his mind and heart. It is only this man who 
gave me the courage, a woman lawyer in just a small office, to come here and face 
important men with important issues. 

General McArthur had the courage to tell the whole country that war is a 
hideous way to solve the difficulties that exist between nations. Only a man 
who risked his life, and his spotless reputation, could dare to say that to a world 
where trade is cut to a trickle, and only guns and munitions get through; a world 
that lives walled-in in a series of armed camps. For more than a hundred years 
doctors have stopped letting blood for every ailment of the human body, and 
General MacArthur sensed the day is not far off when we shall understand it 
does no good to let blood for the ailments of our political bodies; that it only 
weakens the vital arteries of our communications as human beings. His courage 
paved the way for me to explain to you what all of us have talked about privately. 

General MacArthur knows the history of our country, and the necessity we 
had to throw off the yoke of a tyrant with warfare. I know he wouid say that 
was the most successful military action in our history of warfare. When he said 
war was immoral, he didn’t mean we must not band together to fight for the 
human liberties the forefathers wanted us to have. Victory for the sake of 
victory won’t give anybody human values. It destroys them. The only reason 
for fighting a war of any kind is to preserve the integrity of our feelings, the 
feeling of human dignity our eastathone gave us as a gift. General MacArthur 
senses this and I think it accounts partly for what he told us. 

Many of us have discussed the war marriages that have taken place in foreign 
countries, and the immigration problems that arise. And the girls who came 
here expecting too much often went back home alone. We know for every 
marriage there was another wide stream of promiscuity abroad. And our boys 
kept writing letters back to young women that contained mostly words. The 
confusion of feelings, and excitements abroad totally unconnected with combat, 
leads to a confusion of feeling among our girls. A stream of promiscuity, and 
even homosexuality, can be traced at home. Some of the records are in our 
courts, some in doctor’s offices, and so many leave no trace to follow but the 
byproducts spread a greater confusion of feeling and purpose. All our girls 
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were working in wartime, working at mens jobs, and writing letters to some 
voung man who wrote back that she could do what he was doing in nothing flat 
The atom bomb is our greatest weapon, but it is a puny toy against the argument 
that every man in uniform heads straight for a firing line. No medal has ever 
been awarded to a woman bombed in a factory I think General MacArthur 
had some of these things in his mind when he said what he did. 

My personal experience is far removed from the experiences of a man like 
General MacArthur. It could be considered insignificant, and without value to 
a busy committee, but it illustrates how far cause and effect can go to invade 
one of the smallest links in our vast network of the citizenship action. 

During wartime, as a civilian lawyer, the records will show I was engaged 
mainly in matters connected in some way with the military War contracts 
incorporated thousands of small firms in the Chicago area With the absence 
of skilled emplovees, and girls to replace the job needs of men; many people, 
whose capacities did not merit a skilled classification, suddenly became entre- 
preneurs by the lure of becoming rich in a short time. Sales were not a problem 
as Uncle Sam was the buyer, so there was no competition and no need to exhibit 


skills. All these requirements were met by a meticulous filling our of numerous 
and lengthy forms. And special legislation had to be passed to pay many of 
these corporations for materials which were not up to specifications. The waste 


was enormous. The common aim was to get rich quick, and never work again 
Men, who had been close friends, and fellow employees for years, suddenly became 
bitter enemies, because their wives were dissatisfied with the luck of the draw 
on the short match, on who got to be president of a corporate enterprise that 
never held a meeting. 

‘he lack of developing skills by group competition brought about a common 
effect. I was usually busy with a paper and figures showing the officers of a small 
corporation, they could not put cash into their side pocket with the left hand, 
for items they bought with their right hand in the name of the business I said 
they were practicing self-deception, and they’d go bankrupt, which many did, 
if their books never let them know where thev stood. What didn’t occur to me 
until much later was the fact these men were hiding from themselves a feeling 
of inadequacy. 

When the money rolled in, they left the machines thev used to work on because 
nobody wanted to be a grease monkey; and they hung around an office they 
didn’t need, making useless phone calls, and doing a little gentlemanly drinking. 
When the war ended, and competition came into the market, the dream was over, 
but the drinking lingered on. Bankruptcies and the divorce courts record many 
of these cases. Had our womanpower been used more intelligently, many social 
miseries and needs which arose later, could have been avoided {nd our come- 
dians told all sorts of funny jokes, how the special talents of men in uniform 
were diverted into ridiculous jobs. Instead of letting competitive skills fill job 
needs, the tightness of control, which created a chaotic pattern of behavior in 
the sex lives of men in uniform and the girls working at home, resulted in un- 
settling many long-standing marriages. This is not the same feeling of group 
accomplishments the Constitution of the United States pictures. The personal 
and composite viewpoint I have presented of Chicagoland in wartime is offered 
for your later consideration. 

I handled many divorce cases and custody battles involving military personnel. 
While you may consider this a natural byproduct of wartime action, I should 
like to illustrate a case which showed a need that was never supplied by the 


military. A naval officer’s wife obtained a quick fictitious divorce, and married 
an Air Force officer. The officers became stationed on separate coasts, and a 
court battle kept going on intermittently in the middle of the country rhere 


was never any reason for the divorce. The custody struggle over their small boy 
was the compelling necessity each had to tell about their confused feelings, hurts 
each believed the other inflicted, hurts never aired or explained. Both of these 
officers were completely distracted and useless for military service. This is a 
single illustration, but cases like this were common happenings all over the 
country. 

The greatest job need of all Western civilization is to restore the feeling ex- 
tinguished in the Man on the cross. As the children of our forefathers and our 
foremothers we have never quite measured up to them, but there is still time; we 
can still step into their shoes, worn with toil and struggle, and continue a short 
way beyond the footprints they made. Just like them we have to make an 
extra hard try; we have to forget the miseries and the luxuries of our bodies; we 
have to keep our hearts and minds and eves, on the goal of human dignity. When 
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we do that our feelings will be in order, and we can write it down and talk it out, 
so the world can understand us. We have to stop pretending that women don’t 
need to work, we have to recognize that all human beings have to work with 
their hands, and their brain, in the development of skills in open competition so 
they can see how the other fellow does it, so it gives us courage to try. All we 
have to say is: if he or she can do it, I ean do it, too. We try and we fail, and 
the champ laughs, but he admits practice makes perfect, and he gives us a hand. 

If every human being didn’t work with his hands in conjunction with his brain, 
he would become sick in his mind and body. Women are human beings, and they 
are no exception. A woman who doesn’t work with her hands and brain to supply 
the needs of other human beings, continues to live. Our bodies are geared for 
action. The actions of a woman who does not work with her hands and brian to 
supply needs, are the actions of the other organs of the body. She misuses her 
body, her stomach, and her mind. She can spread social infection, and end in an 
insane asylum because her feelings are confused. The story of men is an identical 
one, and the records are in the jails, hospitals, and asylums for all to see. 

And this is the story of civilizations which bragged with words on stone and 
papyrus about the slaves who did their work for them, while they preoccupied 
themselves with theories on the purpose of existence and what the gods were doing. 
And they disappeared, with their successful military actions, like a stone in sand, 
because their feelings were confused. They were bragging and pretending because 
they felt inadequate, and the tightness of their political controls squeezed the 
breath out of those who were only half-insane. In all of history, a band of 
colonists, struggling with the wilderness, saw a man had to learn to use an ax, and 
a woman had to sow, and plow, and reap, and take care of children, even when she 


was pregnant. They weren’t ashamed of the sight of a pregnant woman. It 
represented life and human dignity and decency. When they had a war to keep 
those values intact, a woman tr: amped through a wilderness for weeks without 
roads or a signpost, to find her husband where the cannons were booming. The 


men were weak, sick, and disheartened. She passed around water, and food, and 
bandaged wounds. She did all that on the side. She was a competitive soul 
with confidence in her ability to make a try, so she took over one of the cannons, 
because there was also a desperate job need sombody had to fill. The men in that 
successful military action said she was something to see, she could have licked half 
of them but she loved her husband and she kept her place. The story of her 
cooperation spread, and the whole army knew about it and approved. They put 
her story in stone and bronze. She could have handled a bazooka with the best 
had she lived in our day. There are many women today with the same capacities 
of citizenship she had, but when we visit Molly Pitcher’s grave we don’t see with 
our eyes what we pretend we see with our eves when we read the Constitution 
engraved in history. 

Karl Marx almost beat us to it. But the job still exists as a great need which 
must be accomplished. This is the job we have as a nation in this world. Marx 
saw that men worked without recognition, without a chance to exhibit their skills 
in fair competition, and the tightness of the controls destroved democratic action, 
destroyed their bodies, and their minds. He tried to get rid of a sickness with a 
greater disease. He didn’t see the humans who tightened the controls were ill and 
needed understanding. He couldn’t forgive them because they didn’t know what 
they were doing, like the Man on the cross did. He didn’t even believe the words 
he wrote could be used as a medium of trying to understand. He didn’t believe in 
the capacities of the people he tried to help. He said there were so many un- 
recognized people, they could afford the risk of killing the recognized ones. We 
have to say he tried to help humanity, but we also have to say his feelings were 


confused about another part of humanity. And it has built an empire with a 
tightness of control that makes Ivan the Terrible, and all the Czars, look like 
tenderfeet. Marx never said anything about women. They didn’t exist in his 


mind because he had to pretend they didn’t have any needs which had to be 
supplied. Karl Marx was a very logical man, so he left his wife and children to 
shift alone, without love, or help, or recognition. This simple fact, this incapacity 
to see, to describe accurately the whole problem of human beings, could plunge us 
into a devastating war with Soviet Russia. But there is a way out. 

Before the American Civil War we pointed to the slaves in the South, and they 
pointed right back to the workers in the northern factories, and the confused feel- 
ings of millions struggled about for 4 years in a vast insane asylum. With our 
modern unions we recognize the dignity ot work for men in asystem of competitive 
skills to get ahead by supplying existing needs. Yet we do not recognize women 
who work We make a few exceptions and recognize some. It is this lack of 
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recognition, and the unfilled needs that are never supplied, which endangers the 
American way of life. Ifawoman has a fortune and works with her hands adminis- 
tering her affairs, as a gray lady, or in social service, we applaud her effort because 
we say she doesn’t have to do it It never occurs to us she does it because it 
keeps her mind and body healthy. Yet we see many, who do not work, visiting a 
psychiatrist because the purposefulness of their feeling and action is confused 
Men pretend women belong in the home, and this is where most women can be 








be found after they have finished a day’s work somewhere Some of them gx 
looking for their husbands in the evenings because they feel he belongs in the 
home, too When we describe women nationally it appears as if they were 
politically disorganized, and many advantages are taken of this Most men, and 
even some women, do not understand that a woman, in her work actions, discharges 
the full integrity of her feelings, by supplying the needs of others The satisfac 
tion of her accomplishment is only a derivation, token, or signal of her menta 
and physical health She is a functional, operating, and inconspicuous unit « 
group citizenship which is successfully distributed A woma annot take credi 
for this She gives it to her children, and rightly so \ man even a military 
man, who cannot recognize the work contributions of women is po Ca confused 
Men acknowledge the physical presence of workingwomen, and accept the 
results of her labor as if they were absent ninded at ali [f a girl] 
pretty they can even preoccupy themselves with the fs 1@ 18 a Woman, and 
strictly awoman. With these exceptions, men pretend not to notice the presence 
of workingwomen, because they do not have to acknowledge her needs which so 
obviously exist These needs are the necessity she has to increase the use of her 
skills in open competition, in fair play, to supply her own needs, and the needs of 
those for whom she has feelings The frustratio f sex expression of many 
women originates when they first begin to work under conditions in which the 


integrity of their feelings is confused 


Men do not acknowledge the existing needs of workingwomer bec: the 





interaction ol group effort to satisty such needs would result In group competition 
he pretense that woman belongs in the home is an excuse not to compete it 
denies there is a necessity for her labor, and therefore she does not have any rea 
needs existing which should obligate him to make an effort as a coparty to attempt 
to supply In self-deception he asserts she belongs » home He has to hide 


the fact from himself he is insecure, and he is afraid to put his own skill to a com- 


petitive test with a woman It saves him effort He exaggerates his conduct 
with an outward show of hostility no insecure person ever possesses He ve 
she isn’t doing her work too well and she better watch herself Such exhibitions 


of bravery » tiring, and many men have to rest after supper while their working 





wives clean the house 


\len do not generally seek con petition with other men eit I And most men 
are extremely careful not to threaten, or shake their fist at another man But the 
number of reported cases in which men threaten to hit. women, a actually do hit 
them, is considerable lo threaten, or to strike a woman, i erelv evidence that 





such a man has some measure of confidence in himself Women ially do not 
report these incidents, and use such evidences onlv to satisfy statutory enactment 

while they explain the failure of the marriage on other grounds Oniv an insecure 
person, with confused feelings, ever threatens or strikes another Yet it is com- 
mon knowledge that a woman, or the weakest man, will savagel\ and fearlessly 
attack anvthing which threatens the existence of something the love Women 
who have feeling and love for their country make excellent soldiers If a woma 


becomes the mother of a child, the integritv of her feeling for successful group 


action, in the accomplis! ment of a job need, is of the izghest Women ave no 


recommendations. they are without recoenition. but their work performances 


speak for them Che increase of women in group competition with men in n 


tary 
establishments would encourage men to essay their skills and develop confidence 





for the accomplishment of more difficult job neeas in time of danger 
The military board which examined me knew I had a 9-vear-old daughter, and 
thev appreciated it would not interfere with the exercise of the special skills 1 had 


to offer Motherhood gave me maturities of group insight I did not have before 

The base in Utah to which | was assigned had an overall work personnel of 
10,000 people. The military personnel didn’t total 300 Che rest were civilians, 
about 3,000 men, and 7,000 women Thev cleaned, cooked, waited table, worked 
in the offices, wart houses stores, and some even worked i overalls in the cockpits 
of the airplanes Most of them were mothers, and many were grandmothers 
One woman working nights had seven children at home These women were hired 


hat needed to be done, 


re was no other available 





because there were jobs t 
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help. Most of them were doing the job of aman. Practically every one of them 
wore some kind of a work uniform. They came and went quietly on time, on the 
various shifts, and they were well behaved. 

All of these women had to work to supply their needs and those in their families. 
Many had exceptional skills. If they hadn’t had them they wouldn’t have gotten 
the job. They couldn’t go up, or even down; just out when they weren’t needed 
anymore. They have had to work all of their lives. They have worked in the 
restaurants; they have washed railroad cars, cleaned in the hotels, and for private 
hire. When work was scarce they left their homes to go find it, even across several 
States to pick fruit and work on the ranches. None of these women have ever 
been recognized; practically all of them have no label, just an identification card 


with an unflattering picture on it. They are healthy women, physically and men- 
tally. If our country was invaded, they could be reestablished anywhere, and 
continue to work as they do now. If you told these women they belonged at home, 


and there wasn’t any need for them to work, they’d tell vou to stop being funny. 
If vou told these women a woman reservist, with a child under 18, handicapped 
her from exercising her special skills, they’d look at you in amazement. These 
particular 7,000 women working for the military in Utah do not have any special 
skills in speaking for themselves. I suggest for your consideration, in connection 
with the problem of women reservists, with children under 18, that the work which 
they accomplish speaks for both groups. 

I didn’t come here to tell you my special skills were wasted, and I was threat- 
ened and falsely accused by men hiding their incapacities behind a label. I have 
explained why inadequate men do these things to women. I didn’t come here to 
tell you recorded cases fill many files in the Court of Claims in this city, with the 
complaints of military men about the unfair treatment of other military men. 
When the tail begins to wag the dog, it makes no sense to search for fleas. 

I came here to tell you what I learned from sincere and clear-eyed clergymen 
and doctors, from judges, lawyers, and teachers. The cancer of war may spread 
and take command, if we do not understand our problem. If this becomes a 
global war, the forms of our civilization, as we know them, will disappear, and our 
bloodstained forefathers will pass into nothingness. We must repeat over and 
over again what they did, and what they wrote down that they did, so the job 
need of their children looms out ahead, as a goal to be reached in a superhuman 
effort. We must examine every seam and lining, and keep our powder dry. And 
the danger of the night of terror may pass. 

All of the confusion, all of the fears, all of the risk of striking out in war because 
both sides are insecure, can be illustrated in the lives of two medical doctors, 
One doctor completed his work 500 years ago, almost to this very day. The 
other doctor completed his work within the lives of all of us. Whichever de- 
scription we take, whichever path we follow, will determine the course of our 
civilization. One leads to health and life; one leads to destruction and death. 

In 1453, Vesalius, a Belgian, made the first dissection and accurate description 
of the human body. He was treated with scorn, and he pouted for 25 years, but 
his findings were accepted. He said Galen, 1800 years before, had dissected a 
monkey, and palmed it off on humanity and medicine ,as a description of a human 
being. Slowly, but with a new confidence, medicine has beaten a pathway to the 
integrity of feeling in the human body. This is humanity’s roadway to health 
alongside another person who gives us a story or two about a Man who was killed 
on a cross for no reason at all. And while the American Colonists were busy 
cutting down trees, and getting houses built, while their wives were up to their 
necks in work; a king sent a strawboss to confuse their feelings and funnel off what 
they desperately needed. In hacking out that wilderness, and working together 
in successful group action, in war and peace, they wrote down a description of the 
political body that was just as accurate as the findings of Vesalius long before 
their time. Vesalius was a rebel, and that’s what they called the Colonists. 
But the Colonists had genuine feeling for each other. They didn’t know too much 
about medicine, so they talked about safety and happiness. But, by their actions 
they left a message that every human being must work together in group accom- 
plishment to satisfy all the needs we have. They could have added health, but 
they left that to us. They told us how to do it, and to give the other fellow a fair 
chance. They said if you do the job and everybody tries hard, then give the same 
credit to those who aren’t up to snuff. But everybody, rich or poor, man or 
woman, has to work to be healthy. 

The other doctor was a man named Freud, and he made a description of a 
human being. He reversed the description Vesaliius made. His mind was on the 
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past, and what he read with his eyes about the past, he used to describe with his 
voice and pen, the human beings he examined in the present. He went right back 
to Galen, and he palmed off on humanity that man was a beast, that he had a 
death instinct, and he wanted to destroy himself, and other human beings. He 
was only describing the confused feelings registered and recorded in his own brain 
He never realized the human brain registers and records only feelings. And the 
confused message of Freud conflicts with the story of feeling about the Man on 
the cross So every human being has a job ne¢ d, from the greatest universities 
to the smallest factories and farms. This is our experiment The grown children 
must take over. We must make everybody understand, no matter their station 
in life. We'll have to explain when a man says: If you call me that ugly name, 
you'd better smile that the sounds of the words pass away, but the smile registers 


and is recorded in the brain of the man who saw it with his eyes And we'll 
become aware how tiny babies can understand us with a smile or cries, when our 
words convey nothing to them. We’ll see the brain of a human is a thermometer, 
an accurate measurement of normal or the abnormal, in the political body (nd 


new actions of citizenship will be created, to take the place of a lot of pretenses 
and play actions. We’ll create new words for them. We won’t threaten or 
strike anyone because it shows we didn’t try enough with our skills, because it 
hides from ourselves the fact we feel too inadequate to compete openly 

When we sit down and discuss these things with other great nations, we can 
explain and tell them what our forefathers and foremothers gave to us that we 
want to share with them without a cent of rovalty. And we’ll say we criticize the 
system they have because it isn’t a fair and friendly sort of competition ; in fact, 
they have such a tightness of control, we’re afraid it'll get out of hand; and they 
might hit us, like a man with a sick mind leaps up to attack a guard in an insane 
hospital. We'll explain to them we can always protect ourselves and the person 
who tries to destroy himself, or another if we are alert; but there is no place of 
safety in the world for an unbalanced nation. We’ll say we know all about Karl 
Marx, and how he tried to help a lot of people, but shouldn’t he have realized 
his wife and his children had first claim on his great feeling for humanity. We’ll 
say we'll accept the good part of what he felt, and show them our unions in proof 
of it, but we also want to point out the part which leads to a confusion of world 
feeling and danger. 

If we talk like that, the other nations are going to watch us with their eyes. 
All the words of diplomacy we could use won’t tell them one way or the other 
how we feel about them. And that’s what they want to know: how we feel about 
them. If they answer us back, and say we preach a lot about developing skills 
in open competition, but we don’t practice what we preach, and we have a 
tightness of control that makes them afraid of us; we'll say they got a point there 
but our men, women, and children are going to take steps to straighten it out, 
and they don’t need to be afraid of us at all. 

And if they say we’re the industrial champ, and we’re liable to put them out 
of business altogether, we’ll say there’s a world crying for human needs to be 
filled, and they can be in on the deal as entrepreneurs. We'll even give them a 
hand. And we'll joke about little things, as the tension eases off 

When healthy work actions of men and women, all over the world, derive a 
feeling of satisfaction in the group accomplishment of existing needs; the increased 
skills all over the world will respond to greater needs yet to come. With the eye, 
ear, and feeling, adjusted in a political integrity, it will be time to write down 
these actions, and why all the nations did it together. I feel the peoples of the 
world would like America to draft such a document. It will describe how the 
children of our forefathers tried a new experiment, and shared it with all mankind. 
Everybody will sign it. It will be a simple report how we satisfactorily filled a 
job need that has gone begging for 2,000 vears. When we do this, the extinguished 
feelings of the Man on the cross will be restored. This is our big business. 

This is the message which I bring to you from many, many hopeful people, in 
the city where I am a workingwoman. Thank you 


Senator Henprickson. Thank you very much. 

The hearing is adjourned. 

(At 3:30 p. m., the hearing adjourned.) 

(The following statement was presented for the record: ) 
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SUPPLEMENTAL STATEMENT OF Cou, IRENE O. GALLOWAY, ON 8. 1492 


1. In accordance with permission granted by the chairman of subcommittee 
of the Senate Committee on Armed Services at the hearing May 15, 1953, on 8, 
1492, supplementary information is herewith submitted: 

a) The strength of women reservists is greater than indicated in the figures 
cited by one of the witnesses before the committee Recent figures, classified, 
are given in inclosure 1 for the information of members of the committee. 

b) Astudy made about a year ago at the Women’s Army Corps Training Center 
showed the cost of basic training (8 weeks) for a Wac to be somewhat under $850; 
this is cited to correct a possible erroneous understanding by other witnesses 
before the committee of the cost of training a Wac. It should be borne in mind 
that much of the heavy equipment and field training required to prepare a soldier 
for combat is not needed in the training of women. 

2. It is again respectfully recommended that S. 1492 not be enacted into law. 
The chief point advanced by witnesses in favor of the bill was that women with 


young children can, in the event of mobilization, be assigned to military duties 





in their home communities and thus continue to supervise their children. The 
witnesses cited the policies of private industry and civil service in utilizing the 
mothers of young children. But these arguments fail to recognize the fact that 
for many women, no military need for the individual’s military specialty will 





exist in her home community; further, that, where such a need does exist, there 
will be conflicts between the mother’s home responsibilities and the principle of 
the soldier’s availability for duty 24 hours a day, 7 days a week; still further, that 
to stabilize assignments for one group is inconsistent with the policy of rotation, 
and means that the nonmothers will be forced to serve longer tours in the more 
distant 1 difficult locations. The Chief, Army Nurse Corps, has said, in con- 
nection with this subject: 

‘The mission of the Army Nurse Corps is to provide nursing care to the military 
community wherever and whenever necessary. The authorized strength of the 
Army Nurse Corps is @ minimum number required to provide safe and adequate 
nursing care to patients in Army hospitals. 

The Army Nurse Corps must be composed of professional nurses who can be 
assigned within 48 hours any place in the world to accomplish our mission, At 
the present time members of the Army Nurse Corps are serving in 17 foreign 
countries. Over one-third of the present authorized strength is assigned in over- 
areas \pproximately 350 Army Nurse Corps officers are assigned to overseas 
areas where military dependents are not allowed; examples, Korea and isolated 
areas in France 

Members of the Reserve Army Nurse Corps not on extended active duty may 
be called in time of national emergency or mobilization to be assigned as needed. 











rhis is the purpose of the Reserve Corps. The greatest concentrations of pro- 
fessional graduat irses in the United States are not in the same localities as the 
bulk of Army hospitals Family housing, governmental or private, is at a pre- 
mium in many communities where Army hospitals are located; hence the nurse 
with young children would have no reasonable assurance of establishing her 
family near her place of duty Married nurses with dependents under 18 years 
of age when assigned to overseas areas might be separated from their dependents 
for a period of 2 or 3 years, or longer. All members of the Army Nurse Corps on 
extended active duty serve overseas every 3 to 5 years in normal times; in mobil- 
ization, overseas tours are likely to be more frequent and prolonged. To establish 
personnel policies allowing nurses with young children to be assigned to hospitals 
in the zone of interior only would establish an immobile group. This would not 
be in the best interest of economy and morale. Nurses without children would 
then be required to spend most of their time overseas which would result in poor 
morale, job dissatisfaction, and lack of incentive to do a good job. 


“Tt is strongly recommended that Reserve nurses with dependents under 18 
years of age not be commissioned in the Reserve Army Nurse Corps as the Army 
Medical Service must be composed of personnel who could be assigned to Army 
hospitals worldwide to meet the needs of the Medical Service.’’ 

3. The policy in SR 140—-175-—1 discharging certain female reservists not on 
active duty resulted from experience with the involuntary recall program when 
hostilities broke out in Korea. Mothers of young children could not arrange for 
recall. Time and money were dissipated in issuance of recall orders and con- 
sideration of justifiable reclamas. No one questioned the patriotism of the 
women who reclamaed and their reclamas were honored; but this recall experience 
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indicated the Laulacy of counting on a group who, within the principles of 


our 
social structure, could not be ordered from their 


paramount duties their homes 
and children The intent of SR 140—175-—1 is to protect women rather than to 
disqualify them With no reference to individual or individual circumstances, 
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